Board Agenda

Compton Community College District

BOmmMUNIE0HEGE]0ISTHE:

Tuesday, May 21, 2013
Closed Session to Commence &t00 p.m.
Open Session to Commence &00 p.m.
Public Hearing at 6:30 p.m.

DISTRICT BOARD ROOM
1111 E. Artesia Boulevard
Compton, California 90221

I.  Callto Order at 5:00 p.m.

[I.  Roll Call
Mr. Thomas E. HenrySpecial Trustee
Dr. Keith Curry, Interim CEO

I1I. Approval of Closed Session Agenda
IV.  Requests to Address the Board of TrustedsClosed Session Agenda Matters

V. Recess to Closed Session in accordance with the Ralph M. Brown Act (Government Code
Sections 54950 and following) and Hetation Code Section 72122 to discuss or take
action on the following items:

A. CONFERENCE WITH LEGA L COUNSEL - PENDING LITIGATION :
1. Conference with legal counsedxisting litigation (Subdivision (a) of Section
54956.9)
a. Deborah Hendspon vs. ComptotCommunity College District
b. Eugene Benson vs. Compton Community College District
c. Stacy Farralvs. Compton Community College District

B. CONFERENCE WITH LEGA L COUNSELTANTICIPATED LITIGATI ON:
1. Significant exposure to litigation pursuant to Government Gumigion 54956.9
a. TwoCase

C. CONFERENCE WITH LABO R NEGOTIATORS PURSUANT TO
GOVERNMENT CODE SECTION 54957.6:
1. Agency designated representative: Reith Curry, Interim CEO
Employee organizations: Compton Community College Federation of Employees,
Classified Employees Federation of Employees, Certificated Employees

VI. Reconvene to Open Session &t00 p.m.
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VIl. Roll Call
Mr. Thomas E. HenrySpecial Trustee
Dr. Keith Curry, Inerim CEO

VIIl. The Pledge of Allegiance
IX. Report of Actions Taken in Closed Session Pursuant to Government Code Section 54957.1

X. Approval of Open SessioAgenda

Xl. Requests to Address the Board of TrusteédsAgendaNon-Agendaltems
XIl.  Minutes of April 16, 2013 Page 5

XIll.  Reports from Representatives and Employee Organizations
Faculty Representative Reperferome Evans

Classified Representative ReperGloria Hughes
Academic Senate President RepoMichael Odanaka
CCCFE Certificated Employees Reperfoni Wasserberger
CCCFE Classified Employees Reperdoseph Lewis
Associated Student Body Report

Student Trustee Gloria Fitts

NoahswNpE

XIV. Presentatiors’ 20132014Budget Workshop

XV. Public Hearing i Proposition30, Education Protectbn Account (EPA) Funding and Expenditures

XVI. Consent Agenda Recommendation of Interim CEO Page 10
1. Administrative Services
A. Purchase Ordemnd Blanket Purchase Orders
B. Stale Dated Warrants

2. Human Resources
A. Management Team Personnel Actions
B. Academic Employmerand Personnel Changes
C. Classified Employees
D. Temporary NorClassified Service Employees

XVII.  Action Items Page 22
1. Office of the Special Trustee
A. Agreement Between the EI Camino Community College District and the Compton
Community College District
B. Board of Trustees Scheduled Meeting Dates-Ddgember 2013
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2. Office of the CEO
A. Resolution#05-21-2013— Resolution othe Futuris Public Entity Investment Trust
B. Board Policy 210 - Filing Qualifications Statement for Trustee Candidates
C. RemovaloMeasure CC Citizens’ Bond Oversight

3. Academic Affairs/Student Services
A. 20122013 Academic Calendar

4. Administrative Services

Adoption of Education Protection Account (EPA) Funding and Expenditures
AgreementdRatifications

Los Angeles Universal Preschool (REVENUE)

Budget Transfers

Noticeof Public Hearing — 20132014 Tentative Budget

moowz>

5. Facilities Planning and Development
A. Agreements/Amendments/Ratifications
B. Change Orders
C. Ratificaton-Consi der ati on of B AlgedHeatd ReBavatidnr i ct ’
Project, Bid #CCe&011

6. Human Resources
A. Approval and Ratification of Agreement Between the Compton Community College
District and the Compton Community College Federation of Employees, Classified Unit
B. New ClassifiedPosition Job Description

XVIIIl. Discussioninformation Items Page 68
1. Office of the Interim CEO

A. Board of Trustees Presentations and Reports Schedule for 2013

B.Special Trustee’s Advisory Committee Mee
C.Special Trust ee’' MeethgMinueory Committee
D.Measure CC Citizens’ Bond Oversight Comm
E. Measure CC Citizens’ Bond Oversight Comm

2. Academic Affairs/Student Services
A. Student Learning Outcomésformation

3. Facilities, Planning anBevelopment
A. Measure CC Bond Fund Category Budgets and Balances

XIX. Oral Reports
1. Compton Center
2. Interim CEO Report
3. Board of Trustees Report
4. Special Trustee Report
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XX. Next regularly scheduled meeting dateJune 18 2013 Closed Session begins@a00 p.m.
OpenSession begins at 6:00 p.m.

Public Hearing at 7:00 p.m.

Adjournment

Please note: If you would like a copy of any of the support documents/attachments, please contact
Paula VanBrown at (310900-1600, Ext. D01 Thank you
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Compton Community CoLLece DistricT

BOARD OF TRUSTEES
REGULAR MEETING

Tuesday, April 16, 2013
MINUTES

|. The Board of Trustees Meeting was called to order at 5:01 p.m.

[l. Roll Calt Members Present
Mr. Thomas Henry, SpeciBlustee
Dr. Keith Curry, Interim Chief Executive Officer

I1l. Approval of Closed Session Agerdspproved

IV. Requests to address the Board of Truste@losed Session Agenda Matters
No Requests

V. Recess to Closed Session at 5:02 p.m. in accordance wiRathe M. Brown Act (Government Code Sections 54950 and
following) and Education Code Section 72122, to discuss or take action on the following items:
A. Conference with Legal CoungdPending Litigation
B. Conference with Legal Coungehnticipated Litigation
C. Conference with Labor Negotiators pursuant to Government Code, Section 54957.6
D. Public Employee Performance Evaluation Pursuant to Government Code Section 54957

VI. Reconvene to Open Session of the Board of Trustees at 6:04 p.m.

VIl. Roll Calt Members Present
Lorraine Cervantes
John Hamilton
Deborah LeBlanc
Andres Ramos
Keith Curry
Thomas Henry

VIII. Pledge of AllegianceAll

IX. Report of Actions Taken by Special Trustee during closed session:
No Reportable Action

X. Approval of Open Sessidwendag Approved, as corrected
Corrections: Page 62, Itenk,XShould be 2D; Page 68, Ite8A, should be Iltem 4A; page 69, It&B, should be Item 4A

Xl. Requests to address the Board of Trusteégenda/NorAgenda Items
1. Nehasi_ee, student: Commented on the District and ECC websites; student representation in shared governance,

and also on the budget assumptions.

XIl. Approval of Minutes of March 19, 20t3Approved, as corrected
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Board of Trustees Meeting Minutes Page 2
April 16, 2013

(Correction: Pg. 2, Minutes diebrarym pS  ak 0 al NOK mM@pZ wHamoT tI3S 13 aSSij
WEYSa Y® adNNI &£0 o

XIll. Reports from Representatives and Employee Organizations

A. Faculty Representative Reparflerome EvansCommended Linda Owens, the CEO, and Vice President Perez for
R2Ay3 I &8S2YlIyQa 220 2F 62Nl Ay3 6A0GK (GKS 0O2yaiNHzOGA 2
minimal of disruption. He welcomed the FCMAT (Fiscal Crises Management Assigtam}deam and also thanked
Mr. Lopez for his work in the fiscal area.

B. Classified Representative RepqiGloria Hughes: No report

C. Academic Senate President RepoMichael Odanaka: (by Professor Evans) Concerned about revised board policies
andMOU.

D. CCCFE Certificated Employees Repbohi Wasserberger: Thanked M & O for cleaning etraiks in the classrooms
and reported that negotiations are moving slowly.

E. CCCFE Classified Employees Reptoseph Lewis: Congratulated Dr. Curry on dliscsion as permanent CEO of
the District on behalf of the classified staff.

F. Associated Student Body Repamiguel Quintero: Reported that ASB elections would be held on A;ﬁ'?ilthare
will be an ASB general assembly Apri852013; and the ASRill sponsor a health fair May 14, 2013.

G. Report by Gloria Fitts, Student Trustedbsent

XIV. Presentation: El Camino College Compton Ce2di3Student Success Scorecard
Presentations byvis. Marci MyersCompton Center Research Analystd Ms. Irene GraffDirector, Research and
Planning Division

Ms. Graff reported that the Student Success Scorecard (formerly referred to as the AB&@@ntability Reporting

for the Community Colleges Report) was released last week across the statda ¥ aNy A F Q& O2YYdzyAGe
was originally developed by Legislative mandateAB1417. The Student Success Scorecard continues as a mandate

of AB1417, in addition to the Student Success Task Force, which developed a series of recommendationgdo impro
student outcomes in community colleges statéde. The Student Success Act, another piece of recent legislation,

has enacted many of those recommendations into law. Ms. Graff pointed out some of the differences between the
previous ARCC and the currdorecard. There will be a systevide profile to show the overall California impact

that community colleges have in the state released in a few months.

Marci Myers continued with the power point presentation, offering additional details of the repat.N#yers asked
for questionsand responded to a few questions from the board.

The2013Student Success Scorecard may be viewed onlingvat.elcamino.edu/administration/ir/outcomes.gs

XV. Consent Agendag Approved
1. Administrative Services
C. Purchase Orders and Blanket Purchase Orders
D. Stale Dated Warrants
2. Human ResourcesApproved
Management Team Personnel Actions
Academic Employment and Personnel Changes
Eligibilityist
Classified Employees
Temporary Nog@lassified Service Employees

moowy
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Board of Trustees Meeting Minutes Page 3
April 16, 2013

XVI. Action Items

1. Office of the Special TrusteeApproved
A. Resolution of the Compton Community Colld€jstrict Changing the Designation of Previously Adopted
Trustee Areas from Alphabetical to Numerical
B. Resolution Ordering Governing Board Election
2. Office of the Interim CEQApproved
A. Absence of a Board Member
3. Academic Affairs/Student ServiceReceived
A. EI Camino College Compton Center Student Success Scorecard
4. Administrative ServicesApproved
A. Agreements

1. Vavrinek, Trine, Day & Co., L-I® provide an independent audit services for fiscal years ending June
30, 2013 through June 30025for a period of three (3) years.

2. Vicenti, Lloyd, Stutzman, LEFo provide an annual financial and performance audits for fiscal years
ending June 30, 2013 through June 30, 2015 for the Measure CC General Obligation BonAtfthmals.
5Aai3kOiQa

3. Xerox Lease Agreemento povide items to be leased by the District under the MHEC Contract
(Midwestern Higher Education Commission)

B. Budget Adjustments/Augmentations/Transfers

C. Transfer of State Categorical Program Funds
5. FacilitiesPlanning and DevelopmentApproved

A. Amendments

1. Bergman, Dacey, & Goldsmitfhe original agreement was board approved on May 16, 2012. This
amendment to the agreement is in the amount of $50,000 and will increase the maximum approved
contract from $275,00 to $325,000.

B. Change Orders
6. Human ResourcesApproved
A. Contract of Employment for Chief Executive Officer
B. Revised Academic Position
C. Amended Exempt Position

XVII. Discussion/Information ltems ltems received for information

1. Office ofthe Special Trustee
A. Agreement Between EI Camino Community College District and Compton Community College District
B. Proposed Board of Trustees Scheduled Meeting DatedD&dgmber 2013

2. Office of the Interim CEO
A {LISOALE ¢NHzZ2GSSQa | PAdsda2NE / 2YYAGGSS aSSiAay3
B. aSlFadaNBS // /AGAT SyaQ .2yR h@SNEAIKG /2YYAGHESS
C. Board of Trustees Presentations and Reports Schedule for 2013
D. . 2FNR 2F ¢NHz2a(iSSQa D2Ifa
E. Board Member Evaluation Form

3. Administrative Services
A. 20132014UnderlyingTentaive Budget Asumptions

4. Facilities, Planning and Operations
A. Measure CC Bond Fund Category Budgets and Balances
B. Public Hearing of the Education Protection Account Funding and Expenditures

XVII.  Oral Reports
1. Compton Center
Barbara Pereg Reported on the Studeruccess Scorecard and the Division Reorganization
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Board of Trustees Meeting Minutes Page 4
April 16, 2013

2. Interim CEO Report
Dr. Curry thanked everyone who supported his appointment as permanent CEO of the District and he is looking
to serving tte District for the next four years; Commented on OPEB (OtherEoptoyment Benefits); Thanked
the attending FCMAT Team and thanked the staff for preparing all the documents needed for their review;
Thanked the elected board for their support. Dr. Cullgpaeported that an RFP has been issued for the
Community Survey.

3. Board of Trustees Reports
Trustee Cervantes: Requested more money for conference attendance/training; asked about membership in
NALEO.
Trustee LeBlanc: Asked about other Distpatd memlerships.
Dr. Curry will investigate.

Trustee LeBlanc: Congratulated Dr. Curry on his selection as permanent CEO of the District; thanked the FCMAT
team; invited anyone attending the American Association of Community Colleges on April 19, 2013, to attend

the AACCT reception at the District Office in Oakland. Commented on the bombing at the Boston Marathon and
asked that the meeting be adjourned in memarfthe liveslost and the injuries incurred.

Special Trustee Report: No Report
XVIILI. Next regularlyscheduled meeting:  Tuesday, May 21, 2013
Closed session begins at 5:00 p.m.

Open session begins at 6:00 p.m.

XIX. Meeting adjourned at 8:10 p.m. in memory of the lives lost and the injuries incurred in the Boston Marathon
bombing onyesterday, April 15, 2013.

dkkkkkkkk

Compton Community College Distriét 1111 East Artesia Boulevard Compton, California 90220
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Agenda for the Compton Community College District Board of Trustees
from
Office of the Interim CEO
Dr. Keith Curry

XV. PUBLIC HEARING 7 PROPOSITION 30, EDUCATION PROTECTION ACCOUNT
(EPA) FUNDING AND EXPENDITURES

BACKGROUND

Propositon 30, the Satols andLoca Public Safety Protedion Act of 2012 passed in Noember
2012. This popositon tempoarily raised the desand wse tax by .25 cents and aised the
incometax rate for high incomeeaners ($250,000for individualsand $500,0000r couples)to
providecontinuingfunding for loca school dstrictsand community colleges.

Per Proposition 30, aommunity college district has the soleuthority to deermine how the
moneys received from the Education Protedion Account (EPA)are spent, proviced that the
governing board shall makethesespending determinations in openesson ofapublic
meeting of the governing board and shll not useany of the funds fom the EPA for
administrative slariesand benefits or any otheradministrative coss. Furthermore, each
entity recaving funds shll annually puldish on ts Internet website an accounting of how
muchmorey was recaved fromthe EPA and how that money was spent. Addtionaly, the
annual independent financial and comgiance audit required of community colleges shall
ascertain and \erify whetherthe funds povided fromthe EPA have been properly disbused
and expended as required by law. Expenses irgurred to compy with theseadditional audit
requirements nay bepaid fromthe EPA.

In March two things accurred: 1) theCompgon Community College District received the
State Appationmentreport thet providedan estimateof $4,986,877 thalve may receave
fromthe EPA; 2) aopy of anew report thatwill be added to the CCSF-311, Annuwal
Finarcial and Budget Reportregarding theEPA funds vasreceved.

Sincewe now have theinformation neded to make a spending determination, weare
holding apublic heaing to compy with the Proposiion 30 povision requiring the
governing bard to makethe sgnding determination in an opn session of aublic meeting
of thegoverning baard. Theestmatd EPA funds tht our District will recave are
$4,986877 and theentire amountwill bespeit oninstrictional sakries. The EPA fundsare
notadditional funds but etherare components othe“ empuational revenue’ calculation.

Compon Community College District intendsto usethe esimated funds($4,986,877) to
patialy fund heDistri ¢ t ' <tional sadaries winich will beposed totheDistrict * ebsit&to
med thewebsite postingrequirements. This smeform will be updetedat year-end with actual
figures and will be audited as pat of the Compon Community College District *Asnual
Financial and Compliance Audi.
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Agenda for the Compton Community College District Board of Trustees

from
Office of the Interim CEO
Dr. Keith Curry

XVI. CONSENT AGENDA T RECOMMENDATIONS OF THE INTERIM CEO

1.

2.

Boar d

Administrative Services
A. Purchase Ordem=nd Blanket Purchase Orders
B. Stale Dated Warrants

Human Resources

A. Management Team Personnel Actions

B. Academic Employment and Personnel Changes
C. Classified Employees

D. Temporary NorClassified Service Employees

of Tr u-May® 2013 Meeti ng
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Agenda for the Compton Community College District Board of Trustees
from
Administrative Services
Felipe Lopez, CBO

1A. PURCHASE ORDERS AND BLANKET PURCHASE ORDERS FOR APRIL 2013

Compton Community College District
BOARD OF TRUSTEES PURCHASE ORDER LISTING

Meeting Date: 5/21/2013

The following purchase orders have been issued in accordance with the District's purchasing policy and authorizégipecadltheustee
It is recommended that the following purchase orders be approved and that payment be authorized upon delivery and accefieansendehed.

P.O.

Number Vendor Name Site Name Description P.O. Cost
Fund 01 Unrestricted-Compton Ed Center
P0602848 D LewisCompany Operations Other Services and Expenses $450.00
P0602849  Extreme Doors Operations Repairs Norinstructional $350.00
P0602859 National Charter Lines Natural Sciences Transportation $981.00
P0602864  Elizabeth Martinez Transfer Center Student Stipends $2,400.00
P0602866 EI Camino College Financial Aid Institutional Return of Funds $1,252.00
P0602867 Hospital Associates Rideshare Rideshare Incentive $1,695.20
P0602868 Harland Technology I&T Division Rents/ Leases and Repairs $1,082.00
P0602869 S and BCompton Transfer Center Hospitality $124.00
P0602870 Villa Flowers Transfer Center Hospitality $129.67
P0602895 County of Los Angeles Office of the CEO Printing $150.00
P0602906 Office Xpress Financial Aid Equipment $5,929.51
P0602916  South Coast Air Quily Operations Other Services and Expenses $426.41
P0602920 Borden Decal Fiscal Services Parking Permits $3,593.93
P0602979 Dept of Industrial Operations Repairs Norinstructional $800.00
P0602980 J & a Windows & Doors  Operations Contract Services $29357
P0602981  Noritsu Technical I&T Division Rents/ Leases and Repairs $13,381.51
P0602982 1099 Pro., Inc. Fiscal Services Other Services and Expenses $85.00
P0602983 El Camino College Financial Aid Institutional Return of Funds $4,513.00
P0602984  Uss CalBuilders Operations Site Improvements $13,895.00
P0602985  Office Solutions Counseling Office General Office Supplies $416.28
P0602993  United States Postal Copy Center Postage $10,000.00
P0602995 CDW-G Financial Aid New Computer $2,957.01
P0602997 Computerland of Silicon Information Technology Maintenance Contracts $9,740.00
P0602998 AT&T Datacomm Information Technology Maintenance Contracts $22,123.09
P0603016  Vizion Marketing Student Recruitment Printing $592.65
P0603028 American Express I&T Division Rents/ Leases and Repairs $86.76
P0603029 Insight Investments Academic Affairs New Equipment Instr Lease $579.91
P0603030 Jax Bicycle Center Rideshare Rideshare Incentive $1,015.57
P0603041 El Camino College Financial Aid Institutional Retun of Funds $1,223.00
P0603044  West Group Payment Office of the CEO Publications/ Periodicals and $112.27
P0603076 International EZ Up, Inc.  Academic Affairs General Office Supplies $2,140.91

Fund 01 Total: 31 $102,519.25

Fund 10 Restricted-Compton Ed Center
P0602860  Xerox Corporation DSPS Equipment $6,947.39
P0602861  Office Xpress DSPS Equipment $943.91
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P0602862
P0602863
P0602865
P0602871
P0602945
P0602986
P0602987
P0602988
P0602989
P0602990
P0602991
P0602992
P0602994
P0602996
P0602999
P0603000
P0603001
P0603002
P0603003
P0603045

Fund 77

P0602817
P0602818
P0602819
P0602820
P0602821
P0602822
P0602823
P0602824
P0602825
P0602826
P0602827
P0602828
P0602829
P0602830
P0602840

Fund 01

B0610913
B0610914
B0610915
B0610916
B0610918
B0610919
B0610920
B0610921
B0610927

Boar d

Enhanced Visions
A-1 Office Concepts
Access Ingenuity
Tour Coach Charter &
S&B Foods

Office Xpress

Access Ingenuity
Xerox Corporation
Access Ingenuity
Access Technology
GST Inc

Access Ingenuity
Vizion Marketing
Office Xpress

Al SQUARED

GST Inc

Texthelp Systems, Inc
Kurzweil Intellitools, Inc.
Access Ingenuity
Office Solutions

Student Rep Fee Compton

Sandra L. Coleman
Jamie L. Florimon
Gabrielle C. Florimon
Nehasi R. Lee
Emmanuel Mujica
Miguel A. Quintero
Michawn T. Browning
Francisco J. Garcia, Sr.
Carol L. Hernandez
Carlos Ornelas
Airline Tickets 4 Less
BOG's- California
Yolanda L. Zuniga
Hyatt Regency San
Robert H. Butler

DSPS

DSPS

DSPS

TRIO

TRIO

BFAP Augmentation
DSPS

DSPS

DSPS

DSPS

DSPS

DSPS

TRIO

BFAP Augmentation
DSPS

DSPS

DSPS

DSPS

DSPS

Matriculation

Fund 10 Total: 22

ASB, Compton Center
ASB, ComptorCenter

ASB, Compton Center
ASB, Compton Center
ASB, Compton Center
ASB, Compton Center
ASB, Compton Center
ASB, Compton Center
ASB, ComptorCenter

ASB, Compton Center
ASB, Compton Center
ASB, Compton Center
ASB, Compton Center
ASB, Compton Center
ASB, Compton Center

Fund 77 Total: 15

Equipment

Equipment

Equipment

Transportation

Other Services and Expenses
Special Event®irect Costs
New Equipment Les$§han
New Equipment Less Than
New Equipment Less Than
Computer Software Account
New Equipment Less Tha
Instructional Supplies
Printing

Special Event®irect Costs
Computer Software Account
Equipment

Computer Software Account
Computer Software Account
Computer Software Account
NonInstruct Supplies

Student Stipends
Student Stipends
Student Stipends
Student Stipends
Student Stipends
Student Stipends
Student Stipends
Student Stipends
Student Stipends
Student Stipends
Conferences Other
Conferences Other
Student Stipends
Conferences Other
Student Stipends

PO Funds Total: 68

Unrestricted-Compton Ed Center

Vizion Marketing
Assist Design
Thompson Trophy
Expressions to Wear
Assist Design

S&B Foods

T.A.J. Office & School
TAJ Office & School
Vizion Marketing

of Tr u-May® 2013 Meeti ng

Transfer Center
Student Recruitment
Transfer Center
Transfer Center
First Year

Office of the CEO
Transfer Center

I&T Division

Student Recruitment

Fund 01 Total: 9

Norrinstructional Supplies
Other Services and Expenses
Hospitality

Nortrinstructional Supplies
Conferences Other
Food/Food Supplies
Nonrinstructional Supplies
Instructional Supplies

Printing

$2,643.80
$1,415.91
$625.85
$677.94
$382.50
$2,218.15
$569.55
$398.41
$1,418.40
$438.82
$575.52
$68.14
$466.44
$594.05
$1,814.0
$21,683.03
$4,109.87
$4,385.00
$4,738.46
$67.04

$57,182.18

$280.00
$280.00
$280.00
$280.00
$280.00
$280.00
$280.00
$280.00
$280.00
$280.00
$1,966.00
$2,60500
$280.00
$4,126.96
$280.00

$12,057.96

171,759.39

$250.00
$580.00
$257.04
$281.00
$900.00
$10,000.00
$281.00
$6,000.00
$5,487.50

$24,036.54
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BPO Funds Total: 9 24,036.54

Grand Total POs and BPOs: 77 195,795.93

1B. APPROVAL OF STALE DATED WARRANT(S)

LACOE has determined that certain checks have not been cashed and processed through the
banking system. After six months, through an autonpmticess, reverses the original
transaction. It is recommended that the Special Trustee approve the following Stale Dated

Warrant:
WARRANT(S) # AMOUNT
W70999460 $4,442.97
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Agenda for the Compton Community College DistrictBoard of Trustees

from
Human Resources Division
Rachelle Sasser, Dean, Human Resources

2A. MANAGEMENT TEAM PERSONNEL ACTION

It is recommended that the Special Trustee ratify/approve the employment and personnel
changes for Management as shown below.

1.

Assignment ChangeRodney Murray, from Dean of Career Technology & Education,
Math/Science, to Dean of Student Learning, Range 4, Step 5, Academic Affairs, effective
July 1, 2013.

. Assignment ChangeWanda Morris, from Dean of Health & Human Services, tarbDef

Student Learning, Range 4, Step 5, Academic Affairs, effective July 1, 2013.

2B. ACADEMIC EMPLOYMENT AND PERSONNEL CHANGES

It is recommended that the Special Trustee ratify/approve the employment and
personnel changes for Academic employees asrshelow.

1.

Employment- Natalia Lev, partime Physics Instructor, Class lll, Step 1, effective
June 17, 2013 August 8, 2013.

Special assignmentThe following instructors are to attend a mandatory orientation at St.
Frances Medical Center, effective May2013- May 15, 2013, NTE 24 hours.

a. Cecilia MendozeRivera- $43.81 per hour
b. Perpetua Okoh$55.96 per hour
c. Denise Stipe $43.81 per hour

Retirement- Carolyn Ward, Nursing Instructor, Class VI, Step 14, effective June
7. 2013, first day of retiremédune 8, 2013, and that a plaque be prepared and
presented to her in recognition of her service to the District since 2000.

2C. CLASSIFIED EMPLOYEES:

It is recommended that the Special Trustee ratify/approve the employment and
personnel changes f@lassified employees as shown below.

a)
1.

2.
b)
1

Boar d

Employment
Placement of Stacy Farrah on-8®nth Reemployment List, effective May 22, 2013.

Resignation- Binh Nguyen, Financial Aid Supervisor, effective May 31, 2013.
Provisional Employment

Alfreda Feaster, Categorically Funded Program Specialist, Range 27, Step A,
Upward Bound Math/Science, effective May 22, 2013 through August 30, 2013,
not to exceed 120 days (NTE 20 hours per week).
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2. Francisco Naranjo, Categorically Funded Program SpecialisgeRaf Step A, Upward
Bound Math/Science, effective May 22, 2013 through August 30, 2013, not to exceed 120
days (NTE 20 hours per week).

3. Jose Hernandez, Bus Driver, Range 26, Step A, Maintenance & Operations, effective May
22, 2013 through June 30, 2018t to exceed 120 days (NTE 35 hours per week).

4. Anntonnette Piggue, Bus Driver, range 26, Step A, Maintenance & Operations, effective
May 22, 2013 through June 30, 2013, not to exceed 120 days (NTE 35 hours per week).

2D. TEMPORARY NON -CLASSIFIED SERVICE EMPLOYEES:

It is recommended that the Special Trustee ratify/approve the employment and
personnel changes for natassified employees as shown below.

1. Jorge Arriage, Tutor, Rate C, $12.00 per hour, Monday through Friday (days vary),
hours betweeB:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013 through
August 8, 2013, Upward Bound Math/Science, Student Affairs, not to exceed 120
days (NTE 35 hours per week).

2. Stephen Bergman, Teacher Associate, $22.80 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17,
2013 through June 30, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 15 hours per week).

3. Stephen Bergman, Teacher Associate, $22.80 per hour,avidbugh Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1,
2013 through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

4. Chico Baber, Tutor, Rate B, $8.78rghour, Monday through Friday (days vary),
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective April 17, 2013 through
June 7, 2013, Learning Resource Center, Academic Affairs, not to exceed 120 days
(NTE 7 hours per week).

5. Monique Broussard, Stedt Worker |, Rate E, $9.00 per hour, Monday through
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective
May 22, 2013 through June 30, 2013, Outreach, Student Affairs, not to exceed 120
days (NTE 35 hours per week).

6. Jessy Campx) Student Worker |, Rate E, $9.00 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective April 25,
2013 through June 7, 2013, Academic Affairs, not to exceed 120 days (NTE 5
hours per week).

7. Stephen Conte Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per &i9.

8. Stephen Conteh, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
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through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 dayqNTE 20 hours per week).

Tywanna Davis, Tutor, Rate C, $12.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
throughJune 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

10. Tywanna Davis, Tutor, Rate C, $12.00 per hour, Monday through Friday (days

11.

12.

13.

14.

15.

16.

17.

18.

Boar d

vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effectivd JRO13
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Kimberly Delgado, Student Worker |, Rate E, $9.00 per hour, Monday through
Friday (days vary), hours between 8:00 a.m. to 8:00 (hours vary), effective

May 22, 2013 through June 30, 2013, Outreach, Student Affairs, not to exceed 120
days (NTE 35 hours per week).

Rafael Diaz, Tutor, Rate E, $20.00 per hour, Monday through Friday (days vary),
hours between 8:00 a.m. to 8:00 p.m.uisovary), effective June 17, 2013 through
June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed 120
days (NTE 20 hours per week).

Rafael Diaz, Tutor, Rate E, $20.00 per hour, Monday through Friday (days vary),
hours between 8:00 a.m.&d0 p.m. (hours vary), effective July 1, 2013 through
August 8, 2013, Learning Resource Center, Academic Affairs, not to exceed 120
days (NTE 20 hours per week).

Oahn Dinh, Tutor, Rate E, $20.00 per hour, Monday through Friday (days vary),
hours betweeB:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013 through
June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed 120
days (NTE 20 hours per week).

Oahn Dinh, Tutor, Rate E, $20.00 per hour, Monday through Friday (days vary),
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013 through
August 8, 2013, Learning Resource Center, Academic Affairs, not to exceed 120
days (NTE 20 hours per week).

Mary Duffield, Teacher Associate, $22.80 per hour, Monday throughay-(days

vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 15 hours per week).

Mary Duffield, Teacher Associate, $22.80 per hddonday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Max Evans, Teacher Assotga $22.80 per hour, Monday through Friday (days

vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 15 hours per week).
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Max Evars, Teacher Associate, $22.80 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 15 hours pexek).

Ryan Flores, Teacher Associate, $22.80 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 1, 2013
through June 30, 2013, Upward Bound Math/Science, Student Affairs, not to
exceed 120 day®NTE 35 hours per week).

Ryan Flores, Teacher Associate, $22.80 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 15, 2013, Upward Bound Math/Science, Student Affairsy not
exceed 120 days (NTE 35 hours per week).

Jennifer Florimon, Tutor, Rate B, $8.75 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective April 17, 2013
through June 7, 2013, Learning Resource Centexdémic Affairs, not to exceed
120 days (NTE 7 hours per week).

Lorena Fonseca, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Besce Center, Academic Affairs, not to exceed
120 days (NTE 30 hours per week).

Lorena Fonseca, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, @13, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 30 hours per week).

Maelanie Galima, Teacher Associate, $22.80 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 1,
2013 through June 30, 2013, Upward Bound Math/Science, Student Affairs, not to
exceed 120 days (NTE 35 hours per week).

Maelanie Galima, Teacher Associate, $22.80 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours ediggtive July 1,

2013 through August 15, 2013, Upward Bound Math/Science, Student Affairs, not
to exceed 120 days (NTE 35 hours per week).

Susanne Gilmore, Teacher Associate, $22.80 per hour, Monday through Friday
(days vary), hours between 8:00 a.m8120 p.m. (hours vary), effective June 17,
2013 through June 30, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Susanne Gilmore, Teacher Associate, $22.80 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1,
2013 through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (KE 20 hours per week).

Shateo Griffin, Student Worker V, Rate E, $16.00 per hour, Monday through
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective
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May 22, 2013 through June 30, 2013, Outreach, Student Affairs, not taled@@e
days (NTE 35 hours per week).

Nancy Torres Guimares, Teacher Associate, $22.80 per hour, Monday through
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective
June 17, 2013 through June 30, 2013, Learning Resource Cerddemic Affairs,
not to exceed 120 days (NTE 20 hours per week).

Nancy Torres Guimares, Teacher Associate, $22.80 per hour, Monday through
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective
July 1, 2013 through August 8, 201%&arning Resource Center, Academic
Affairs, not to exceed 120 days (NTE 20 hours per week).

Mohammad Habib, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

Mohammad Habib, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effectiyd JR013

through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Rolando Hernandez, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hwarg), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

Rolando Hernandez, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.tn.8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Johnna Jackson, Teacher Associate, $22.80 per hour, Monday through Friday (days
vary), hairs between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 1, 2013
through June 30, 2013, Upward Bound Math/Science, Student Affairs, not to
exceed 120 days (NTE 35 hours per week).

Johnna Jackson, Teacher Associate, $22.80 per hour, Monday thraisgh(Bays
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 15, 2013, Upward Bound Math/Science, Student Affairs, not to
exceed 120 days (NTE 35 hours per week).

Bruce Jacobs, Teacher Associate, $22.80 par, Manday through Friday (days

vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 15 hours per week).

Bruce Jacobs, Teach&ssociate, $22.80 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 15 hours per week).
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40. Briana Johnston, Student Worker I, Rate E, $9.00 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 22,
2013 through June 30, 2013, Outreach, Student Affairs, not to exceed 120 days
(NTE 35 hours peweek).

41. Carlos Larreynaga, Tutor, Rate B, $8.75 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective April 17, 2013
through June 7, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 dgs (NTE 7 hours per week).

42. Jose Lopez, Student Worker lll, Rate A, $11.00 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 1,
2013 through June 30, 2013, Outreach, Student Affairs, not to ex26eathys
(NTE 35 hours per week).

43. Uche Maduagwu, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairt exceed
120 days (NTE 20 hours per week).

44. Uche Maduagwu, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource CeAtesdemic Affairs, not to
exceed 120 days (NTE 20 hours per week).

45. Amanda Martinez, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, LeargiResource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

46. Amanda Martinez, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through Augst 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

47. James Martinez, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective Juk@113,
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 25 hours per week).

48. James Martinez, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vaifggteve July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 25 hours per week).

49. Regina Massich, Teacher Associate, $22.80 per hour, Monday through Friday
(days vary), hours between 8:00 a.m. to &00. (hours vary), effective June 17,
2013 through June 30, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

50. Regina Massich, Teacher Associate, $22.80 per hour, Monday through Friday
(days vary), hourbetween 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1,
2013 through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).
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Ify Nzenwa, Tutor, Rate C, $12.00 per hour, Monday through Friday (@ey}

hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013 through
June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed 120
days (NTE 20 hours per week).

Ify Nzenwa, Tutor, Rate C, $12.00 per hour, Monday thrdtrighay (days vary),

hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013 through
August 8, 2013, Learning Resource Center, Academic Affairs, not to exceed 120
days (NTE 20 hours per week).

Christopher Odudo, Tutor, Rate B, $8.75 peur Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective April 17, 2013
through June 7, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 7 hours per week).

Jennifer Ortiz, Teacher Assiate, $22.80 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 30, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

Jennikr Ortiz, Teacher Associate, $22.80 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20urs per week).

Daisy Pimentel, Tutor, Rate B, $8.75 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective February 23,
2013 through June 30, 2013, Upward Bound Math/Science, Student Affairs, not to
exceedl20 days (NTE 35 hours per week).

Jessica Pino, Tutor, Rate B, $8.75 per hour, Monday through Friday (days vary),
hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective February 23, 2013
through June 30, 2013, Upward Bound Math/Science, Studeritsiffat to

exceed 120 days (NTE 35 hours per week).

Miguel Quintero, Tutor, Rate B, $8.75 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective May 1, 2013
through June 7, 2013, Learning Resource CeAtademic Affairs, not to exceed
120 days (NTE 5 hours per week).

Grace Rumould, Tutor, Rate C, $12.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, LearniRgsource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

Grace Rumould, Tutor, Rate C, $12.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 82013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Nancy SostréMliraballes, Student Worker |, Rate E, $9.00 per hour, Monday
through Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary),
effective May 22, 2013 through June 30, 2013, Outreach, Student Affairs, not to
exceed 120 days (NTE 35 hours per week).
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Wendy Sparrow, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours varyktefeJune 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

Wendy Sparrow, Tutor, Rate E, $20.00 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 plmoufs vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Kiana Stepney, Student Worker I, Rate E, $9.00 per hour, Monday through Friday
(days vary), hourbetween 8:00 a.m. to 8:00 p.m. (hours vary), effective May 22,
2013 through June 30, 2013, Outreach, Student Affairs, not to exceed 120 days
(NTE 35 hours per week).

Genesis Tejeda, Tutor, Rate B, $8.75 per hour, Monday through Friday (days
vary), hours beveen 8:00 a.m. to 8:00 p.m. (hours vary), effective April 17, 2013
through June 7, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 7 hours per week).

Carlos Tinoco, Tutor, Rate E, $20.00 per hour, Monday through Friday (days

vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

Carlos Tinoco, Tutor, Rate E, $20.00 per hour, Monday tirdtriday (days

vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Elizabeth Venegas, Student Worker |, Rat&®00 per hour, Monday through

Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective
May 22, 2013 through June 30, 2013, Outreach, Student Affairs, not to exceed 120
days (NTE 35 hours per week).

Treim Vu, Teacher Associate, &80 per hour, Monday through Friday (days

vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective June 17, 2013
through June 28, 2013, Learning Resource Center, Academic Affairs, not to exceed
120 days (NTE 20 hours per week).

Treim Vu, TeacheAssociate, $22.80 per hour, Monday through Friday (days
vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective July 1, 2013
through August 8, 2013, Learning Resource Center, Academic Affairs, not to
exceed 120 days (NTE 20 hours per week).

Cordell Willams, Student Worker 1ll, Rate A, $11.00 per hour, Monday through
Friday (days vary), hours between 8:00 a.m. to 8:00 p.m. (hours vary), effective
May 22, 2013 through June 30, 2013, Outreach, Student Affairs, not to exceed 120
days (NTE 35 hourper week).
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Agenda for the Compton Community College District Board of Trustees
from
Office of the Interim CEO
Keith Curry

XVII. ACTION AGENDA

1. Office of the Special Trustee
A. Agreement BetweeRl Camino Community College District and Compton
Community College District
B.Board of Trustees’ R e g uluhaDedempber2018B e dul ed M

2. Office of the CEO
A. Resolutior#05-21-2013,Resolution othe Futuris Public Entity Investment Trust
B. Board Policy 210 - Filing Qualifications Statement for Trustee Candidates
C. Removal of Measure CC Citizens’ Bond Ove

3. Academic Affairs/Student Services
A. 2013-2014 Academic Calendar

4. Administrative Services

Adoption ofEducation Protection Account (EPA) Funding and Expenditures
AgreementRRatifications

Los Angeles Universal Preschool (REVENUE)

Budget Transfers

Noticeof Public Hearing — 20132014 Tentative Budget

moow>

5. Facilities Planning and Development
A. Agreements/Amendments/Ratifications
B. Change Orders
C. Ratification-Consi der ati on of BAledHeatd Rebavatidnr i ct ’
Project, Bid #CC&011

6. Human Resources
A. Approval and Ratification of Agreement Betwabie Compton Community College
District and the Compton Community College Federation of Employees, Classified
Unit
B. New Classified Position Job Description
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Agenda for the Compton Community College District Board of Trustees
from
Office of the Special Trustee
Thomas E. Henry

1A. APPROVAL OF AGREEMENT BETWEEN THE EL CAMINO COMMUNITY
COLLEGE DISTRICT AND THE COM PTON COMMUNITY COLLEGE DISTRICT

It is recommended that the Special Trustee approves the Agreleeteptn the EI Camino
Community College District and the Compton Community College District.

AGREEMENT BETWEEN THE EL CAMINO COMMUNITY COLLEGE DISTRICT
AND THE COMPTON COMMUNITY COLLEGE DISTRICT

This Agreement is made and entered into on théay of |, 2013, by and between the El

Camino Community College District (hereinafter
its Superintendent/President, and the Compton Community College District (hereinafter referred to as
“ Co mpDti osnt ractimgtby and through the Special Trustee appointed by the Chancellor of the
California Community Colleges (hereinafter ref
District’s governing board. Collectively, ref

In recognition of the importance of a future independently accredited college within Compton District
and the importance of the Accrediting Commi ssi
Eligibility Requirements, this Agreement addresses the mutual intére parties in ultimately

achieving accredited status. EI Camino is required to meet the ACCJC Standards, Eligibility
Requirements, and the Commission policies continuously. In consideration of the mutual
commitments contained herein, the parties agefollows:

1. This Agreement, and the parties’ i mpl ement at i
mutual understandings to achieve the following goals:

A. Provide the students and residents of the Compton District with access to adcredite
community college programs and services that address their educational needs and contribute
to the overall welfare and development of the community. Through El Camino and its Center
on the Compton District’s faci“lEIt iCaasmiinno Cloonh
Compton Community Educati onal Center,” also

Center, and hereinafter referred to as the

B. Specify the various rights and responsibilities of each party in providing those programs and
services;

C. Create the conditions under which the Compton Distriitthave a genuine opportunity to
establish a newly accredited college;*

*  Obtaining accreditation for the Center will be a myttar process. Based on kgibility, Candidacy and

Initial Accreditation Manuabublished by the Accrediting Commission for Community and Junior Colleges, the
parties have outlined the steps reqdito gain accreditation and an anticipated time frame. The outline is
appended to this Agreement as Attachment A, for information purposes only.
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D. Advance effective, mutually respectful relationships between and among the State
Chancellor/Special Trusé, Superintendent/President of El Camino, ACCJC, faculty, staff,
students and administrators of El Camino and the Compton District;

E. Ensure the current structure is consistent with the ACCJC Standards and Eligibility
Requirements and provide El Camivih the responsibility and authority needed to develop
and transform the Center to an accredited institution within El Camino conforming to the
accreditation requirements of the ACCJC,;

F.Continue to safeguard EI C astatuswhile @ovindteeg e s p
Center to an accredited college within EI Camino;

G. Understandhat El Camino is entrusted to move the Center to an accredited institution within
El Camino and as such, El Camino must have complete authority for that task; and

H. Once the Center becomes an accredited college within the EI Camino Community College
District, a major substantive change proposal for revising the authority would be prepared by
the Superintendent/President of EI Camino College, President of Comptege;alhd
Chancellor’s Special Trustee. The parties,
would need to prepare the Compton District in assuming authority over Compton College by
assuring that the operation of Compton College is consistent WWGUJA Standards,

Eligibility Requirements, and Commission policies.

2. All programs and services of the Center provided under this Agreement shall be offered
exclusively by EI CamindDuring the term of this Agreement the Compton Dissiwll assist El
Camino and not interfere with the process that requires status as an accredited institution. The
Compton District shall also refrain from engaging in any activity that would pose a demonstrable
ri sk to EI Cami no’ s .Comptan Digtitt shallcooperat with€&Ilc r edi t at
Camino in its efforts to secure accreditation, and shall comply with every reasonable request of El
Camino with respect to EI Camino’'s efforts to
Requirements.

3. On an annual basis,dtSuperintendent/President and the Special Trustee will meet with the
ACCJC and the Chancellor to discuss progress toward the Center meeting all Eligibility
Requirements and Accreditation Standards as necessary for obtaining institutional accreditation.

El Camino and the Center

4. As authorized by Chapter 50 of the Statutes of 2006 (AB 318, Dymally) (and any amendments
thereto), EI Camino shall manathe Center. The educational programs and services offered by
El Camino at the Center shall consist idit and norcredit offerings, and student support
services.Students enrolling in classes at the Center shall be students of EI Camino, shall receive
credit from EI Camino for classes they successfully complete, and shall receive certificates or
degreeshey earn from El Camino. EI Camino shall maintain student records related to the
attendance of students in classes, in accordance with all applicable state and federal laws.

5. The Center, and all of its educational programs and services, shall be under the exclusive
management and authority of EI Camino. As wuse
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services determined by El Camino, including but not limited to thewolg: credit and non

credit courses and programs; library and learning resource center services; counseling and
matriculation services; admissions and records; financial aid; student life; categorical programs
such as EOPS, DSPS, CalWorks, GAIN, and FANansfer center services; athletics;
international students; relations with schools; and special programs and services such as the
Foster/Kinship Care Program.

6. Subject to funding, EI Camino may include the following among the programs and sdrvices i
provides at the Center:

A. EOPS, Special Resources Center (DSPS), CalWorks, GAIN, TANF and other categorical
programs (as well as federally supported programs and grants to HiSjeawiieg Institutions
under Title V of the Higher Education Act) thaeaeparate from and independent of similar
programs provided at EI Camino’s Torrance ¢

B. An Associated Student Body (ASB) organization at the Center that is separate from and
independent of the Associ at ed h&#asgedsesiahd s Or g
benefits from its own fees; and

C. The Center intercollegiate athletic teams are separate from and independent of the athletic
teams at EI Camino’s campus. Unl ess ot her wi
designat ednpaont fart@rs.”’

7. The educational programs and student support services offered at the Center shall be clearly
identified as exclusively programs and services of EI Camino, and El Camino shall have full
authority over all aspects of the programs andises offered at the Center, including but not
limited to, curriculum development and approval, program review, student assessment, student
services and institutional planning for the Center. Furthermore, as more fully specified in Sections
12.A, 12.B, 13nd 17, below, EI Camino shall have authority over faculty and staff qualifications
and evaluation of their performance.

8. El Camino, in consultation with its&cademic Senate shall ensure that faculty employed by the
Compton District but assigned to prd& educational and support servietshe Center are
accorded appropriate professional standing in academic and professional matters as they relate to
the Center, including but not limited to, curriculum development and approval, program review,
studentassessment, student services and institutional planning for the Center.

9. El Camino shall comply with all state and federal requirements to ensure that qualified students
enrolled at the Center remain eligible for state and federal financial assistance

10. As authorized by the Education Code, Compton District shall collect fees as follows:
A. Nonresident tuition fees, materials fees, Associated Student Body (ASB) fees, and ASB
Student Representation fees, which shall be set by El Camino up@tdinennendation of

Compton District.

B. Parking fees and facility use fees, which will be set by Compton District.

Board of Tr udMayb2013 Meeti ng 25



11. El Camino shall appoint a futime Vice President, Compton Center (hereinafter referred to as the
Vice President) to serve as t@aief Instructional and Chief Student Services Officer of the
Center (Attachment B Description of VP, Compto@enter position). Once the Eligibility
Application is approved by ACCJC, there will be a transition period and the function and duties of
the Vice President, Compton Center will be performed by the Compton District CEO.

12. El Camino and Compton District shall agree upon a staffing plan for the Center that identifies
every position that will be needed to provide services at the Center asg@eh#tes which of the
positions the Compton District will fund. The parties shall implement the staffing plan as follows:

A. To the extent the parties determine necessary and appropriate, the Compton District shall
propose assignment of its current éoypes to provide services at the Center pursuant to the
staffing plan. Before any individual employee is assigned to provide services at the Center, El
Camino, in its sole discretion, shall have the right to review employee qualifications and to
determindf the assignment is an appropriate one. If EIl Camino determines that the assignment
is appropriate, the employee shall remain an employee of the Compton District and shall not
become an employee of EI Camino, but he or she will provide services atritee Geler the
day-to-day supervision of EI Camino. If EI Camino determines that the assignment is not
appropriate and declines to accept the employee, he or she shall not be assigned to provide
services for EI Camino at the Center.

B. When new employea®eed to be hired by Compton Distrirsuant to the staffing plan,
Compton Districshall promptly undertake reasonable efforts to recruit qualified employees
for those positions using hiring procedures adopted by Compton District following
consultation wth EI Camino. The Superintendent/ President of El Camino or designee may
choose to participate in final interviews for faculty and managers.

13. El Camino, acting through idice President, shall have the primary right to direct the activities of
the Compton Districemployees assigned to provide educational and student support services at
the Center consistent with the Compton Distr.i
the employer of those individuals. The El Camino Vice PresidehtrenCompton District CEO
shall work in a collegial and collaborative manner regarding these activities. Using evaluation
procedures applicable to Compton Distranployees, EI Camino shall also provide employee
performance assessments to the Comptairibt regarding the services provided by the Compton
District’s employees. I f EI Camino finds that
Compton District employee back to the Compton District after providing the Compton District
with a reasoable opportunity to remedy any circumstances that EI Camino believes warrants the
reassignment.

14. Not hing in this agreement shall be construed
employees to oversee activities or to manage the educatiahatwdent support services at the
Center, or to hire employees of any type or class as otherwise authorized by law as needed to
provide oversight of activities or the management of educational and student support services at
the Center. Any person who pides services pursuant to this section shall remain an employee of
El Camino and shall not be deemed to be an employee of the Compton District nor shall any such
employee gain any status with the Compton District for any purpose. It is understood by the
parties that EI Camino will assign its employees to provide services at the Center only if they
voluntarily accept the assignment. EI Camino and the Compton District may also enter into inter
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jurisdictional agreements with each other to exchange emplaogeegd for an interim period for
a specific job classification.

15. As an alternative to delegating management of a Compton District operation to El Camino, as

specified above, the parties may agree that EI Camino will assume full responsibiligy for th
operation (including staffing, equipment, and supplies) and that it will provide the Compton

District with all relevant services associated with the operation as a service provider. Any such
agreement shall be approved by the Special Trustee and gbal¢aform of a written agreement
that specifies all of the terms and conditions of the services to be provided by EI Camino and the
compensation payable to El Camino for those services.

The Compton District

16. The Compton District shall provideigrict facilities available to EI Camino without charge and
shall

name those faci

Pt

es the

“E | Cami

17. The Special Trustee shall appoint a-tithe CEO (Attachment € Description of Compton
District CEO position) for the Compton District. The CEO will serve as the chief executive and
operational officer for the Compton District. The CEO will report to the State Special Trustee.
Once eligibility is granted by the ACCJC, to the El Camino College Cam@éenter this position
title will change to Provost/CEO. As Provost, the Provost/CEO will report to the Superintendent/
President of EI Camino; as CEO to the Special Trustee. Upon achieving accreditation status by
ACCJC, the ElI Camino College Comptonn@a will become known as Compton College and the
Provost/CEO position title will change to President/CEO. As President the President/CEO will

report to the Superintendent/President of EI Camino; as CEO to the Special Trustee. The

Superintendent/Presideoit EI| Camino and the Special Trustee will mutually agree on the
selection of the President/CEO.

no Co

18. The Compton District CE®hall manage the Compton District Measure CC Bond funds, subject

to the authority of the Special Trustee, in conformance withoaily under AB 318.

19. The Special Trustee and the Superintendent/President of El Camincostthltt an annual
evaluation of the Compton District CEO. Such evaluation shall comply with any requirements set
forth in the contract of empyment with te Compton DistricCEO.

20. The Compton District shall remain responsible for the salary and benefits of its employees

assigned to provide educational and student support services at the Center. ElI Camino shall
remain responsible for the salary and b#seff its employees assigned to provide educational
and student support services at the Center. Neither party shall have any responsibility for the

s al

ary

or benefits of

t he

ot her

party’s

21. The Compton District shall continue to be respadiesibr ensuring that all of its permanent
records are retained and stored as required by state and federal law.

empl o

22. All real property leases securing the Compton District bonds shall be leased by the Compton
District, and not the Center or El Camino.
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23.

24.

25.

26.

27.

28.

29.

The Compton District shall be responsible for all retiree benefits, as well as retiree benefits offered
its employees prior to the date its accreditation was revoked.

The Compton District shall receive apportionment for El Camino courses pdoaidhe Center.
Every Compton District employee who is assigned to provide services at the Center shall do so
pursuant to Education Code Section 74293. No such employee shall be deemed to be an employee

of EI Camino nor shall any such employee gay status with EI Camino for any purpose.

Accreditation Plan

The parties acknowledge that a fundamental-@ngn goal of this Agreement is to establish a
newly accredited college in the Compton District. The Compton District will assist andratep
with El Camino to initiate an application for eligibility. In furtherance of that goal, the parties
shall develop an overall plan under which the Center will prepare for accreditation and complete
all of the work necessary to enable El Camino, @sad, to initiate an application for eligibility

within five (5) years of this Agreement.

Under direction from the EI Camino Superintendent/President, the Compton [B&€xthall

manage the following operations, subject to the authority of thegbdeuastee, in conformance

with authority under AB 318: business and administrative activities including accounting services
(accounts receivable, accounts payable, general accounting and maintenance of the general ledger,
and cashier services); budgetvélopment and administration; financial, credit and debt
management; payroll services; purchasing, receiving and asset management; auxiliary services
(including bookstore and cafeteria operations, grants administration); risk management and
insurance; maagement information services; facilities maintenance and operations; construction
and other capital improvement projects; human resources and labor relations; community and
governmental relations that relate primarily to the Compton District and nct Gfethter

(including, but not limited to, organization and operations of the Compton District and the office
of the Special Trustee; and all other business, legal and administrative activities that relate
primarily to the management of the Compton District)

The Compton District shall not enter into any contract, employ any consultant or independent
contractor, or employ any employee with management or supervisory duties that may have impact
on the Centenyvithout first securing the approval of the Suptndent/President, or designee.

The Compton Distric€CEOshall provide sufficient resources and personnel knowledgeable in the
rules, processes and deadlines of the State Capital Outlay Program. These employees will ensure
that the legislatively establied project scope, budget and schedule will be adhered to resulting in
the timely completion of the project(s).

If the El Camino Superintendent/President determines that actions of the Compton District will
negatively impact the operations of thent&, the Superintendent/ President and the Special
Trustee, shall meet with the Compton District CEO to resolve the concerns.

El Camino management of Compton District operations pursuant to Section 26, the following
shall apply:
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30.

31.

32.

A. All employees asgned to work in the operation shall remain employees of the Compton
District and shall not gain any status with EI Camino for any purposes.

B. ElI Camino may assign its own employees to assist in providing services needed in the
operation, or may hire emplegs of any type or class as otherwise authorized by law as
needed to provide oversight of the Compton District; nor shall any such employee gain any
status with the Compton District for any purpose. It is understood by the parties that El
Camino will assig its employees to provide services at the Compton District only if they
voluntarily accept the assignment.

C. The Compton District shall remain responsible for the salary and benefits of its employees
working in the operation and EI Camino shall rentasponsible for the salary and benefits of
its employees working in the operation.

D. In managing the operation of the Compton District, EI Camino requires that no funds of the
Compton District are expended or committed without approvideoSpecial Trusee or an
appropriate Compton District official acting under delegated authority from the Special
Trustee.

Budget Development and Monitoring

El Camino, in consultation with Compton District, shall set up an annual budget development
procedure that rludes a budget development calendar, defines the roles and responsibilities of
Compton District and EI Camino officials involved in the process, and identifies the manner in
which appropriate collegial consultation will occur. Following that procedutagiino will

develop a budget for the Center and the operations it manages pursuant to Sections 27 and 29,
above. The budget, which shall be updated annually, shall be based upon enrollment projections
and other operational goals agreed upon by the parigshall consist of:

A. an operating budget for the Center for the upcoming fiscal year;

B. an operating budget for the operations El Camino manages pursuant to Sections 27 and 29,
above, for the upcoming fiscal year; and

C. a projected budget for ti@enter for each of the two succeeding fiscal years.

Before adopting the annual budget, the Special Trustee shall determine if the
Superintendent/President concurs with the proposed budget. If the Superintendent/President
concurs, the Special Trustsleall adopt the budget as specified in section 32. If the
Superintendent/President does not concur, the Special Trustee shall either modify the budget as

necessary to obtain the Superintendent/ Presid

concurence. In the latter case, EI Camino will be deemed to have given notice of termination of
this Agreement on the date of the budget’ s
Section 47 shall be automatically invoked.

Once the Special Trustee adopts the annual budget, the Compton District shall, as a first priority,
fund the Center’s operating budget for the
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theoperations El Camino manages pursuant to this agreement. El Camino shall provide fiscal and
administrative oversight for the operation of the Center and all matters related to the Center.

33. Once the annual budget is adopted by the Special Trust&gpleentendent/ President, Special
Trustee and the Compton District CE@all monitor the Compton District budget for fiscal

stability, and for purposes of assuring that the budget allows for progress toward an independently
accredited college. As sudl| contracts in consultation with the Special Trustee shall be pre
approved by the Superintendent/ President prior to the Special Trustee taking action. Contracts
deemed to jeopardize fiscal stability of the Compton District and/or accreditation of an
independent college, by the Superintendent/President, shall not be approved by the Special
Trustee.

Furthermore, any contract agreement with a term longer than one year in duration and/or any
contract exceeding $83,400 (Competitive Bid Limit, per the Bulintract Code (PCC) Section
20111(a) ) shall be prapproved by the Chancellor of the California Community Colleges, or
designee prior to the Special Trustee taking action.

34. 1'f the parties are unabl e to r eravsibnsand/orther r enc
adopted budget, the parties are required to meet jointly with the Chancellor of the California
Community Colleges for dispute resolution.

Recruitment, Retention, Marketing and Enrollment

35. The parties agree that student enreihihat the Center is an important, quantifiable measure of
service to the community, and recognize that
Compton District’s entitlement to State appor
acknowledges tit the Compton District has a substantial interest in monitoring enrollment at the
Center and agrees to exercise best efforts to match enroliment to available apportionment funding.

36. The ElI CamindVice President in consultatiomith the Compton Distat CEO shall prepare

annual short and lortgrm recruitment, retention, marketing and enrollment management plans
for the Center which shall be presented to the Superintendent/President for review and approval.
The process by which the various plans areltged shall provide for broad participation by the
Compton District faculty, staff, students and administrators.

37. By April 15 of each academic year the Compton District CEO and Vice President shall establish
an enrollment goal for the Center for gébsequent academic year. Through the budget
development process the Compton District shall identify the funding necessary to achieve that
goal and ensure that the funding is made available.

38. EI Camino shall record attendance at the Center accaindes and regulations prescribed by

the Board of Governors of the California Community Colleges and shall submit accurate and
timely attendance reports to the Chancell or’s
El Camino shall provide théompton District with an opportunity to review the report.
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Miscellaneous

39. Under the terms of this Agreement, and in accordance with AB3Xéatties acknowledge that
authority that woul
delegated to the Special Trustee.

al |

d ot h &overnig Boalnl by lawess t e d

40. El Camino shall be entitled to an annual administrative fee of $500@8 services under this
he beginning aptofeach

Agreement, payable at t
E I Camino’s invoice for
days.

t he

fee, the Compton

41. Effective in 2006 and increased annually by inflation thereafter, the Chancellor, acting under his
authority under title 5, California Coad Regulations Section 58771, shall authorize annually the
amount of $4,000,000.00 as an increase in revenue to EI Camino.

42. The Superintendent/President and Special Trustee will set the compensation for the Compton
District CEO. Total compensation means salary, benefits, and other remuneration. This
compensation will be consistent with the experience required and respaasibiiithe position.

43. The Compton District shall defend and indemnify El Camino, its officers, employees or agents, in
connection with any and all claims, actions or lawsuits that arise in any manner from the acts or
omissions of the Compton Distrjgts officers, employees or agents in the performance of this
agreement, and ElI Camino shall defend and indemnify the Compton District, its officers,
employees or agents, in connection with any and all claims, actions or lawsuits that arise in any
mannerfrom the acts or omissions of EI Camino, its officers, employees or agents in the
performance of this agreement. It is expressly understood that in the event of a claim, action, or
lawsuit based upon an act or omission of a Compton District employeeeakgignovide

services at the Center under this agreement, the Compton District employee shall not be deemed

to be an agent of El Camino unless the act or omission giving rise to the claim, action or lawsuit
was one required by EI Camino or taken at tha@iei direction of an EI Camino supervisor or
manager.

44. During the term of this Agreement, each party shall maintain in effect a policy or policies of

insurance issued by one or more insurance companies and/or a memorandum or memoranda of

coverage iased by a joint powers authority providing the coverage identified below:

A. Liability to a third party for bodily injury, sickness, or disease and for physical injury to
tangible property and/or for loss of use of tangible property not physically injured that is
neither expected nor intended from the standpoint of the insurddira covered party. The
policy limit or limit of liability for such coverage shall be at least $1,000,000 per occurrence
with an aggregate limit of no less than $5,000,000.

B. Li

abi

ity to a third

party

f ohe applipable mlcyoh |

insurance or memorandum of coverage. The policy limit or limit of liability for such coverage
shall be at least $1,000,000 per occurrence or claim with an aggregate limit of no less than
$5,000,000.
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C. Liabilitytoathirdpartyf or “errors and omi ssions” as def.
insurance or memorandum of coverage. The policy limit or limit of liability for such coverage
shall be at least $1,000,000 per occurrence or claim with an aggregate limit of no less than
$5,000,000.

D. Automobile Liability with the following limits: Primary Bodily Injury limits of $1,000,000 per
occurrence and Primary Property Damage limits of $5,000,000 per occurrence or combined
single limits of Primary Bodily and Primary Damage of ®00,000 per occurrence.

E. Workers’” Compensation I nsurance with the |i
California.

F. Employer's Liability with limits of $5,000,000 per claim.

45. During the term of this Agreement, each party shall cahesether party and its elected and
appointed officers, directors, employees and agents to be named as additional insured under the
policy or policies of insurance providing the coverage identified above for claims arising out of
actual or alleged acts omissions on the part of the other party, its elected and appointed officers,
employees and agents and/or cause the other party, its officers, employees and agents to be named
as a covered party or as an additional covered party under the memorandum cardarad
coverage providing the coverage identified above for claims arising out of actual or alleged acts or
omissions on the part of the other party, its elected and appointed officers, employees and agents.
However, this provision shall not apply teth cover age for “errors and

46. By July 1 of each year, each party shall provide to or cause to be provided to the other party a
certificate or certificates of insurance identifying the policy or policies of insurance to which the
other party s been named as an additional insured and/or certificate or certificates of coverage or
similar document(s) identifying the memorandum or memoranda of coverage to which each party
has been named as an additional covered party. Each such policy or memmosaatl state that
not | ess than thirty (30) days’ written notic
and, shall waive all rights of subrogation. Each party shall immediately notify the other party in
the event of material change o, failure to renew, each policy or memorandum.

47. This Agreement shall take effect immediately and shall remain in effect until it is terminated.
Either party may initiate termination of this Agreement by giving 180 days written notice to the
other paty, and to the Board of Governors of the California Community Colleges, of its intent to
terminate. No termination pursuant to this section shall take effect until the end of the semester
following the expiration of the notice period provided under thisige so as to protect students
from a midterm interruption of educational services. Regardless of which party may initiate the
termination of this Agreement, all parties shall meet with the President of ACCJC in order to
completely understand the immiions of terminating the partnership and the process required by
ACCJC regarding the closure of the Center.

48. Notwithstanding anything in Section 47 the contrary, in the event EI Camino initiates
termination of this Agreement by giving noticetih@ Compton District and the Board of
Governors of its intent to terminate pursuant to the preceding section, the Chancellor shall meet
with the Superintendent/President of EI Camino to determine if the proposed termination by El
Camino relates to factotsh at can be resolved with the Chanc
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49.

case, and if EI Camino declines to withdraw its notice of termination within ninety days after it
was initially given to the Compton District and the Board of Governors, thedbgeastee shall
immediately act to terminate the agreement pursuant to Education Code Section 74292(1) (2),
which explicitly authorizes the Special Trustee to initiate termination of agreements with a partner
district. Thereafter, the Special Trustee, @@ncellor and the Board of Governors of the

California Community Colleges shall be deemed to have waived any and all rights whatsoever
that they may have to require EI Camino to continue to provide services as a partner district. This
waiver provision igrrevocable and its inclusion in this agreement has been relied upon by El
Camino as a material inducement for its willingness to enter into this Agreement.

Any notice required to be delivered under this Agreement to the other party must be m avritin

shall be effective (i) when personally delivered to the other party or (ii) three business days after
deposit in the United States mail, postage fully prepaid and addressed to the respective party as set
forth below (or to such other address anduichsother persons as the parties may hereafter

designate by written notice to the other):

To the Compton District:

Special Trustee

COMPTON COMMUNITY COLLEGE DISTRICT
1111 E. Artesia Boulevard

Compton, CA 90221

To El Camino:

Superintendent/President

EL CAMINO COMMUNITY COLLEGE DISTRICT
16007 Crenshaw Boulevard

Torrance, CA 90506

To the Chancellor and Board of Governors:

Chancellor

CALIFORNIA COMMUNITY COLLEGES
1102 Q Street

Sacramento, CA 95811
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50. This Agreement represents the entire understanding between the parties and supersedes all prior
agreements, written or oral. This Agreement may be amended or modified only by an agreement
in writing signed by both the Compton District and EI Camino.

IN WITNESS WHEREOF, the parties have executed this agreement on, 2013

COMPTON COMMUNITY COLLEGE DISTRICT

By

Thomas E. Henry
Special Trustee

EL CAMINO COMMUNITY COLLEGE DISTRICT

By

Thomas M. Fallo
Superintendent President

| have reviewed this Agreement and assent to its terms. | also confirm that the Special Trustee has the
power to sign it and, acting in accordance with the authority | have granted hinthetewr, to bind
the Compton Community College District to the terms set forth in the agreement.

Brice Harris
Chancellor, California Community Colleges
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Attachment - A
Requirements for Establishing Eligibility for Accreditation

Step 1 Establishinghat the ACCJEligibility Requirement$ave been Met and Applying for
Eligibility

Before making a formal application of any kind to the ACCJC, must first establish its eligibility, to
become a Candidate for Accreditation. Critéoiaestablishing the Eligibility Requirements (ERS)

includeo mpl eting an assessment of the Center’s rel
institutional eligibility and providing the Commission with a description (with relevant evidence) of

how the institution meets standards in the following twantg areas:

Eligibility Requirements

1 Authority 14 Student Services

2 Mission 15 Admissions

3 Governing Board 16 Information and Learning
4 Chief Executive Officer Resources

5 Administrative Capacity 17 Financial Resources

6 Operational Status 18 Financial Accountability
7 Degrees 19 Institutional Planning and
8 Educational Programs Evaluation

9 Academic Credit 20 Integrity in Communicatio
10 Student Learning andichievement with the Public

11 General Education 21 Integrity in Relations with the
12 Academic Freedom Accrediting Commission
13 Faculty

El Camino College is responsible for and is committed to the Center demonstrating that it meets the
twenty-one basic criteria for institutional eligibilityVhen El Camino determines that the Center

meets the Eligibility Requirements, El Camino will submit an eligibility application and supporting
documented evidence asking for eligibility status for the Center. The Eligibility Application explains
in detal how the institution meets each of the Eligibility Requirements and provides evidence to
support the explanation.

Eligibility status is not a formal affiliation with the Commission, but it is a prerequisite, for an

institution to be able to proceed teek Candidacy status. If Eligibility is denied, the Commission

will state which Eligibility Requirements the institution has failed to meet. If Eligibility is granted,

the Commission notifies the institution in writing and develops a time frame farthetii t uti on’ s
study for Candidacy.

(Time Line— 2006 to Point of Eligibility Application- This process can take several years, depending
on the Center’s adherence to and sustainabilit
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Step 2- Candidacy Status

Once eligibility is granted, ACCJGtudgiavel ops a
preparation for the Candidacy review. The El Camino College Superintendent/President
communicates the acceptance of or makes suggsestio modifications to the time frame. The
Commission responds identifying a visit date. The Commission also invites Center staff to attend
training for institutions undertaking the ssliudy. The Center will apply for candidacy status by
completingand submitting a Selbtudy Report using the Standards of Accreditation, the Self Study
Manual, and other Commission policies and resources. This report needs to be supported by evidence
that must be retained for later review by a visiting accreditatemm.te

Following submission of the Seftudy Report, the Commission will send a team to visit the Center
for the purpose of determining if the institution meets the standards, policies and eligibility criteria of
the Commission. The Commission team wiltifygehow well the institution meets or exceeds the
Standards of Accreditation. The steps for Candidacy remain separate and distinct from the steps to
achieve Initial Accreditation. The visiting team report shall identify any perceived deficiencies in
meetng Standards of Accreditation and any eligibility deficiencies. At its next regular meeting the
Commission may grant the Center candidacy or provide for an extension, deferral, denial, or
termination of candidacy. If Candidacy is denied, the institutiay reapply for Candidacy by
submitting another Sebtudy Report after two years. If Candidacy is granted, the Center will be
expected to remain in compliance with the standards of accreditation during the entire candidacy
period, generally a period at least two years. If granted, a timetable for Initial Accreditation is
arranged by the Commission.

An institution that has achieved Candidacy status is an institution that has demonstrated that it
minimally meets the Standards of Accreditation andahiamited time (four years total) to fully meet

or exceed Standards. Candidacy status is a formal status of affiliation with the Commission and is
awarded for two years. Under no circumstance may Candidacy status exceed a total of four years.

(Time Line — Eligibility Application Granted to Submission of Self Studyhis process can take
several years, depending on the Center’s adher
Requirements and Standards of Accreditatidrypically a Self Study takeswio Years)

Step 3 Achieving Initial Accreditation Status after Candidacy Status Granted

After at least two years as a candidate for accreditation, the Center will need to either apply for an
extension of Candidacy beyond the initial ty@ar period, oapply for Initial Accreditation. To

apply for Initial Accreditation, the Center must submit anotherSilfly Report using the Standards

of Accreditation, the Self Study Manual, and other Commission policies and resources. This Self
Study Report is summted by evidence that the institution continues to meet the Eligibility
Requirements as well as the ACCJC’' s standards
team visits the institution for the purpose of ensuring the institution meetsnalasda of the

Commission. Following the review of the ssttidy and team reports, the Commission will grant

initial accreditation to a new college, extend the period of candidacy, or deny initial accreditation.

If initial accreditation is granted,theew col | ege coul d be named * Comj
institution conducts a se#ftudy and applies for reaffirmation every six years thereafter, which has

several parts. These include a-gear comprehensive evaluation, a midterm evaluation in the third

year, annual reports and annual fiscal reports to the Commission, and other progress and substantive
change reports and visits as deemed necessary by the Commission.

Board of Trustees MeetingMay 21, 2013 36



The periodic sefstudy and comprehensive evaluation by a visiting team is a peéewrefzongoing
institutional good practices. An accredited institution is expected to meet or exceed Accreditation
Standards and comply with Commission policies at all times.

Source: Eligibility, Candidacy and Initial Accreditation Manual publicatiornof the Accrediting
Commission for Community and Junior Collegaagust 2009.
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Attachment B

EL CAMINO COMMUNITY COLLEGE DISTRICT

CLASS TITLE: VICE PRESIDENT, COMPTON CENTER
BASIC FUNCTION:

Under the direction of the Superintendent/President, serves as the chief academic and student services
officer for the EI Camino College Compton Education Center for the duration of the partnership. The
vice president will provide leadership in the plampidevelopment, and implementation of the
District’s instructional program, student seryv

REPRESENTATIVE DUTIES:

Work collaboratively with the Compton Community College District CEO to assure Center
institutional needs are met.

Develop, in conjunction with the CEO, enrollment goals that conform to the mission and priorities of
the Center, allocate resources to attain those goals, and monitor achievement of the goals.

Work with the Vice Presidents of Adamic Affairs and Student & Community Advancement and the
leadership of the Compton Community College District to develop plans and procedures that enhance
the academic and student services programs including the development of new programs and the
redre¢ i on of existing programs to meet the instr
students.

Ensure that the operations at the Center are consistent with District policies and procedures, faculty
and classified collective bargaining agreememts, well as applicable statutes and regulations
including Title 5 (California Code of Regulations) and the Education Code.

Oversee the Center’s weducational progr ams, I
faculty initiatives, institutionakeffectiveness, workforce development, enroliment management and
institutional research, including student and state databases.

Coordinate all activities in preparation of establishing eligibility for accreditation and serve as the
Il i ai son t oAcdredimtiobliasdn Officertwith the Accrediting Commission for California
Community Colleges; monitor accreditation process and ensure that institutionsiudedt are
conducted and documented with appropriate constituency involvement.

Participae in budget planning, development, and implementation with responsibility for monitoring
assigned budgets for academic affairs and student services.

Participate, together with the CEO and Superintendent/President, in the selection of all Center
instructional and student services managers and faculty. Similarly, participate with the CEO in the
selection of Compton District managers.

Work with academic and support staff, community organizations and regional businesses to identify
educational needs and twster effective relationships with and in support of the Center.
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Supervise and evaluate the performance of assigned personnel, with input from the CEO, including
the deans at the Center and faculty, classified and student employees in the acadestuideznd
services programs.

Guide the development of an effective professional development program at the Center.

Evaluate the effectiveness of the Center’s ov
plans and policies for the improvement bistprogram by evaluating all curricula from educational,
cost benefits, and personnel management perspectives.

Implement the academic program review process and ensure that all stakeholders have an opportunity
to provide input into the development proges and incorporate the results into the planning process
anticipating the personnel, facilities and equipment needs of each program and work closely with the
CEO to address those needs.

Participate in planning the future of instruction at the Centerrgaging academic personnel in
educational master planning based upon a comprehensive program review; periodically assess
community needs in relation to instruction; and identify data that support instructional planning.

Implement an effective operation tife Center in terms of class scheduling, budget development and
monitoring, maintenance operations, personnel procedures, and coordination with programs at El
Camino College.

Coordinate instructional needs with service areas such as Admissions andsREcmadcial Aid,
Public Information and Marketing, Counseling, Information Technology Services, Facilities Planning
and Services, and Staff Development.

Perform related duties as assigned.
KNOWLEDGE AND ABILITIES:

KNOWLEDGE OF:

Planning, organizing, ahdirecting an instructional program within an institution of higher education.
Budget preparation and controls.

Principles and practices of instruction, accreditation program review and planning.

Principles and practices of supervision and management.

Principles of class schedule development.

ABILITY TO:

Interpret and apply applicable statutes and regulations such as the Education Code and Title 5
(California Code of Regulations).

Provide overall leadership in planning, directing and evaluatingnstnuctional program for the
District.

Understand and be sensitive to the diverse academic, socioeconomic, cultural and ethnic backgrounds
of students, including those with disabilities.

Work effectively within diverse student, staff, and community pdjmria.

Communicate effective orally and in writing..

Supervise the administration of the area budget.

Supervise and evaluate the performance of assigned staff.
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Interpret, apply and explain rules, regulations, policies and procedures.
Establish and mainitacooperative and effective working relationships with others.
Operate a personal computer and assigned software.

Analyze situations accurately and adopt an effective course of action.

Plan and organize work.

Meet schedules and timelines.

Work independemy with little direction.

Use interpersonal skills and exercise tact, patience and courtesy.

Resolve problems effectively using conflict resolution skills.

Direct the maintenance of a variety of reports and files related to assigned responsibilities.
Devebp creative solutions.

Promote scholarship and professional development.

EDUCATION AND EXPERIENCE:

Requires a master’' s dimgpostsecondarydeadhing egperienceand tisreeo f
years of academi c | ead e tegehor phe eguivalent atean aceredited t
institution of higher e-seooodaryteachng experiemce ana fve years s
of academic | eadership experience at the dean
highereducation.

DESIRABLE QUALIFICATIONS:

Possession of an earned doctorate from an accredited institution is preferred.
WORKING CONDITIONS:

ENVIRONMENT:

Office work environment.

Attendance at multiple meetings.
Extended periods of sitting.
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Attachment C

CHIEF EXECUTIVE OFFICER

POSITION DESCRIPTION:

Under the direction of the Special Trustee, the Chief Executive Officer (CEQO) serves as the
operational officer of Compton Community College District. The CEO currently regicgtgly to

the Special Trustee of Compton Community College District and indirectly to the Superintendent/
President of EI Camino Community College District. Once eligibility is granted by the Accrediting
Commission for Community and Junior Colleges (AXOYto the El Camino College Compton Center
this position title will change to Provost/CEO reporting directly to the Superintendent/President of El
Camino Community College and the Special Trustee of Compton Community College District. Upon
achieving inital accreditation status by ACCJC, the ElI Camino College Compton Center will become
known as Compton Community College and this position title will change to College President/CEO,
reporting directly to the Superintendent/President of El Camino Commurilsg€@nd the Special
Trustee of Compton Community College District.

ESSENTIAL DUTIES/FUNCTIONS:

Work with the Special Trustee and the elected governing board of Compton Community
College District in a way that provides adequate support for the bofoibte its governing

policies, upholds standards of practice, and promotes trustee and board development.

Develop board meeting agendas that engage Special Trustees and the elected governing board
of Compton Community College District in broad polieyel discussions and provide

information and advice that assists the board in reaching wise policy decisions.

Provide leadership and direction to the departments, offices and other operational units of the
District.

Work collaboratively with EI Camino Collede ensure effective support for, and close
coordination with, the Center.

Develop and oversee the execution of plans to enhance the quality of District operations.
Anticipate the personnel, facilities and equipment needs of the District. Work closielilwi

Camino College to align those needs with personnel, facilities and equipment needs of the
instructional and student services programs of the Center, and to address the needs of both the
Center and the District in a reasonable and prudent manner.

Encourage communication and orderly collaborative decision making within the District. In
addition, together with EI Camino College, encourage communication and orderly

collaborative decision making between and among all faculty, staff and administrators

working at both the Center and the District.

Define organizational roles and relationships within the District so as to maximize their
effectiveness.

Develop, in conjunction with the EI Camino
annualgoalsandn annual budget to support the achi
and priorities. Allocate resources to attain those goals, and monitor achievement of the goals.
Participate, together with EI Camino College in the selection of District man&yeitarly,
participate with the EI Camino College in the selection of Center instructional and student
services managers and faculty.

Serve as the echair of the EI Camino College Compton Center accreditation steering
committee.

Coordinate the evaluatoof all District managers and staff.
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ESSENTIAL DUTIES/FUNCTIONS (Continued:

e Guide the development of an effective professional development program at the District.

e Represent the District in community, state, and national activities.

e Provide active guidance, support and oversight to groups like the Measure CC Bond Citizens
Oversight Committee, Foundation for the Compton Community College District, and the
Special Trustee Advisory Committee.

e Perform related duties as assigned.

Once elgibility is granted by the Accrediting Commission for Community and Junior Colleges
(ACCJC) to the EI Camino College Compton Center the following duties will be added to this
position:

e Work with the EI Camino College Vice Presidents of Academic AffaicsStudent &
Community Advancement to develop plans and procedures that enhance the academic and
student services programs including the development of new programs and the redirection of
existing programs to meet the instructional and student serviceneedf t he Center ' s

¢ Ensure that the operations at the Center are consistent with EI Camino College and Compton
Community College District policies and procedures, faculty and classified collective bargaining
agreements, as well as applicable sest@ind regulations including Title 5 (California Code of
Regulations) and the Education Code.

eOversee the Center’s educational programs, i
faculty initiatives, institutional effectiveness, workforce depehent, enrollment management
and institutional research, including student and state databases.

e Participate in planning the future of instruction at the Center by engaging academic personnel in
educational master planning based upon a comprehensiverprognaw; periodically assess
community needs in relation to instruction; and identify data that support instructional planning.

e In conjunction with the El Camino College Compton Center accreditation liaison, coordinate all
activities needed for accredit@t, monitor participation in those activities, and ensure that
institutional seKstudies are conducted and documented with appropriate constituency involvement.

KNOWLEDGE AND ABILITIES:
KNOWLEDGE OF:

¢ Planning, organizing, and directing istitution of higher education.

e Principles and practices of supervision and management.

e Budget preparation and controls.

e Principles and practices of instruction, accreditation, program review and planning.
ABILITY TO:

e Interpret and apply applicable sitg#s and regulations such as the Education Code and Title 5
(California Code of Regulations).

e Provide overall leadership in planning, directing and evaluating programs and services for the
District.

e Understand and be sensitive to the diverse academiogsociomic, cultural and ethnic

backgrounds of students, including those with disabilities.

Work effectively within diverse student, staff, and community populations.

Communicate effective orally and in writing.

Supervise the administration of the instiblun ° s budget .

Supervise and evaluate the performance of assigned staff.
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Interpret, apply and explain rules, regulations, policies and procedures.

Establish and maintain cooperative and effective working relationships with others.
Operate a personal compugnd assigned software.

Analyze situations accurately and adopt an effective course of action.

Plan and organize work.

Meet schedules and timelines.

Work independently with little direction.

Use interpersonal skills and exercise tact, patienceaumdesy.

Resolve problems effectively using conflict resolution skills.

Direct the maintenance of a variety of reports and files related to assigned responsibilities.
Develop creative solutions.

Promote scholarship and professional development.

REQUIRED QUALIFICATIONS:

e An earned master’s degree from an accredite

e Successful senior administratiievel experience in progressively responsible, reasonably
related executive positions.

e Demonstrate a strong record of achieventleait includes administrative experience in
educational institutions, business, industry, government and/gpnodib organizations.

¢ Demonstrated sensitivity to and understanding of the diverse academic, socioeconomic,
cultural, disability, gender identitgexual orientation and ethnic backgrounds of community
college students.

DESIRED QUALIFICATIONS:
e An earned doctorate degree from an accredited higher education institution
e Senior administrative leadership experience in higher education.
e Teaching/counsglg experience in higher education.

WORKING CONDITIONS:

Travel within and outside of the District in performing responsibilities and functions.
Office work environment.

Attendance at multiple meetings.

Extended periods of sitting.
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1B. BOARD OF TRUSTEESS®G

DECEMBER 2013

REGULARLY SCHEDWYED

It is recommended that the Special Trugtpprovesghe Board of Trustees
Regularly Scheduled Meeting Dafes July-December 2013.

Board of Trustees Regularly Scheduled Meeting Dates
July-December 2013

Tuesday,July 16, 2013

TuesdayAugust 20, 2013

TuesdaySeptember 3, 2013

TuesdayQOctober 22, 2013

TuesdayNovember 19, 2013

TuesdayDecember 17, 2013

Board of Trustees MeetingMay 21, 2013

4:00 p.m. (Closed Session)
5:00 p.m. (Open Session)

4:00 p.m. (Closed Session)
5:00 p.m. (Open Session)

4:00 p.m. (Closed Session)
5:00 p.m. (Open Session)

4:00 p.m. (Closed Session)
5:00 p.m. (Open Session)

4:00 p.m. (Closed Session)
5:00 p.m. (Operbession)

4:00 p.m. (Closed Session)
5:00 p.m. (Open Session)
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Agenda for the Compton Community College District Board of Trustees
from
Office of the Interim CEO
Keith Curry

2A. RESOLUTION #0521-20137 RESOLUTION OF THE FUTURIS PUBLIC ENTITY
INVESTMENT TRUST

It Is Recommendethatthe Special Trustee ApprovBesolution #0513-2013, he Resolution
of the Futuris Public Entity Investment TruSompton Community College DistriGertified
Resolutionsof the Boardof Trusteed-uturis Public Entity Investment TruS8bmpton
Community College DistricCertified Resolutionsf the Boardof Trustees

RESOLUTION NO. #05-21-2013

RESOLUTION OF THE FUTURIS PUBLIC ENTITY INVESTMENT TRUST
COMPTON COMMUNITY COLLEGE DISTRICT
CERTIFIED RESOLUTIONS
OF THE BOARD OF TRUSTEES
FUTURIS PUBLIC ENTITY INVESTMENT TRUST
COMPTON COMMUNITY COLLEGE DISTRICT
CERTIFIED RESOLUTIONS
OF THE BOARD OF TRUSTEES

WHEREAS, theSpecialT r u s t eBsard’ ) ICanfpton Community College District
( Employer” ) desires to establish a trust to be wuse
disbursement of funds irrevocably designated by Employer for the payment of its obligations to
eligible employees (and former efoyees) of Employer and their eligible dependents and
beneficiaries for life, sick, hospitalization, major medical, accident, disability, dental and other similar
benefits (someti mesempelfoeyrmmeendt tOREBIeIf,i"tdosn ltee momp ¢“$ &
with Governmental Accounting Statement Nos. 43 and 45; and (ii) investment and disbursement of
excess funds held by Employer for future use in connection with any lawful purpose of Employer, as
further described herein.

WHEREAS, Keenan & Kéemaio)ci hasesspl(ésented the “F
|l nvest ment Tr uRogranPr)o carsam’n (atthher“nati ve f or acco
and the Board desires to engage Keenan and other necessary parties to assist in the process of
establishinga r u s tTrugt"t hef dr t hese approved objectives.

WHEREAS, the Board has the authority and desire to establish a five (5) member Retirement
Board of Aut hor i Refirenfed Boartl of duthdrityd $t (Fohed® 71 met t
which shall beappointed, terminated or replaced by the Employer at any time to serve at the pleasure
of the Board, to have the authority to engage other necessary providers of services in connection with
the Program, including the adoption of the Trust, the appointaientiduciary trustee and custodian,
as well as to make any and all other decisions in the name of an on behalf of the Employer with regard
to the Trust and other applicable agreements;

Board of Trustees MeetingMay 21, 2013 45



NOW THEREFORE, be it:

RESOLVED, that the Retirement Board @&uthority shall be established to serve at the
pleasure of the Employer, with authority to make decisions on behalf of and in the name of the
Employer with regard to the implementation of the Trust and other corresponding agreements and the
following persms shall be appointed as the members of the Retirement Board of Authority, until such
time as their successors shall be appointed by the Employer:

Chief BusinesOfficer (Chair) , Dean of Human Resources, Director of AccountingCertificated
Faculty Represntative, and Classified Representative;

RESOLVED FURTHER, that the Retirement Board of Authority is hereby authorized and
directed to execute the Adoption Agreement to implement the Trust; it is authorized and directed to
execute the Futuris Programi8ices Agreement; and it is authorized to execute any other necessary
agreements and take other action as is necessary to appoint the Trustee and any investment manager,
as well as appoint any other *“ Aut hoebkmpleydrinRepr e
accordance with the terms of the Trust;

RESOLVED FURTHER, that decisions of the Retirement Board of Authority shall require
an affirmative vote of at least a majority of the members of the Retirement Board of Authority and
that the decisiamof the Retirement Board of Authority may be made in accordance with Government
Code 88 54950 et seq. (the “Brown Act”).

RESOLVED FURTHER, that the members of the Retirement Board of Authority shall meet
periodically, for regular or special meetings to be held at any place which has been designated from
time to time by resolution of the Retirement Board of Authority, on such date ashdibgetermine
but not less than every twelve (12) months, with the notice of such time and place of each meeting
being provided with no less than sevetvyp (72) hour notice that is delivered personally or
electronically by telephone, facsimile or otleéectronic means, to review the investments held in the
Trust and to transact such other business and make such other decisions as are required to be made b
the Retirement Board of Authority;

RESOLVED FURTHER, that any meeting, regular or special, neeyheld in any manner
consistent with the Brown Act.

RESOLVED FURTHER, that the members of the Retirement Board of Authority shall
receive no compensation for serving as members of the Retirement Board of Authority;

RESOLVED FURTHER, that the membersf the Retirement Board of Authority are hereby
authorized and directed to take any and all other actions as they deem necessary and appropriate to
carry out the purposes of these resolutions, including the execution of any and all applicable
agreementsot implement the Trust and to carry out the purposes of the Program as otherwise
described therein.

RESOLVED FURTHER, that the members of the Retirement Board of Authority are hereby
authorized to review and approve an Investment Policy Statement devblppiee Trustee through
consultation with the investment manager selected by the Trustee, which shall provide the guidelines
for investment of funds and assets contributed by the Employer to the Trust, and that the Retirement
Board of Authority are furtheauthorized to amend the Investment Policy Statement from time to time
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as they shall determine appropriate based upon consultation and advice received from the Trustee and
the investment manager.

RESOLVED FURTHER, that the Trustee shdlhve the authity to cause any or all of the
assets of the Trust to be commingled, if the investment and the issuance of such investment thereof
would be exempt under the provisions of Sections 2(a)(36), 3(b)(1) or 3(c)(11) of the Investment
Company Act of 1940 or Sech 3(a)(2) of the Securities Act of 1933, with the assets of trusts created
by others, causing such money to be invested as part of a common and/or collective trust fund.

RESOLVED FURTHER, that the Retirement Board of Authority shall provide information
and copies of investment statements and other similar reports regarding the Trust and its applicable
investment performance to the Board on alassthan quarterly basis.

| DO HEREBY CERTIFY that | am the Special Trustee of the Compton CommunityeGell
District, and that the foregoing is a true and correct copy of the resolutions of the Board of Trustees of
the Compton Community College District, duly adopted and approved at a meeting which was duly
called and held in accordance with all applicablevisions of law and regulations of the Compton
Community College District, on May 21, 2013.

| FURTHER CERTIFY that the above resolutions are presently in full force and effect and
have not been amended or revoked.
IN WITNESS WHEREOF, this certificateas been executed on May 21, 2013.
COMPTON COMMUNITY COLLEGE DISTRICT

CERTIFIED BY AND ATTESTED TO:

Thomas E. Henry, Special Trustee
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2B. BOARD POLICY -BP 2110 FILING QUALIFICATION STATEMENT FOR
TRUSTEE CANDIDATE

It is recommended that the Special Trustee approve the Compton Community College District
Board Policy BP 2110 for Filing Qualification Statement for Trustee Candidate

‘ CoMPTON COMMUNITY COLLEGE DISTRICT
i / BOARD OF TRUSTEESPOLICIES
| 1

BP 2110 Filing Qualification Statement Issuen  May 21, 2013
for Trustee Candidate REVISED:

Reference:
Education Code Sections 10600604

The Special Trusteef the Compton Community College District establishes a four hundred

(400) word limit, as appropriate, forcandl at e’ s qu al itdfbefledwiththen st at e
Los Angeles County Registr&ecorder/County ClerkPayment of fees for saidcand at e ' s
gualification statemerghall be the responsibility of the Board candidate.

2C. REMOVAL OF MEASURE CC CITI ZENSS6 BOND OVERSI
MEMBER

It is recommended that the Special Trustee remthesfollowing individual from the Measure
CC Citizens'™ Bond Oversight Committee, for
meetings.

1. Jasmine Haynes
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Agendafor the Compton Community College District Board of Trustees
from
Academic Affairs/Student Services
Barbara Perez, Vice President

3A. 20132014 EL CAMINO COLLEGE COMPTON CENTER ACADEMIC CALENDAR

It is recommended that the Special Trustee apgia20132014 EI Camino College
Compton Center Academic Calendar.
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EL CAMINO COMMUNITY COLLEGE DISTRICT

SCHOOL YEAR CALENDAR
2013-2014
JULY 2013 NOVEMBER 2013 MARCH 2014
[Ss M TW T F S8 S M T W T F__8| § M T W T F §
1 2 3 4 [5] [6) 12 1
(71 8 9 10 11 [12][13] 3 4 5 6 7 8 9 2 3 4 5 6 7 8
[14] 15 16 17 18 [19] [20] 10 12 13 14 15 16 9 10 11 12 13 14 [15]
[21] 22 23 24 25.026] [27] 17 18 19 20 21 22 23 [16] (17)(18) (19) (20) 21 22
28] 29 30 31 24 25 26 27 [<28] [29 [30] 23 24 25 26 27 28 29
30 31
AUGUST 2013 DECEMBER 2013 APRIL 2014
[§s M T W T F S| § M T W T F S| S M T W T F _§
1 (211 3] i 2 3 4 5§
[4 5 6 7 8 (9)[10] (11 2 3 4 5 6 7 6 7 8 9 16 11 12
[11] 12 13 (14) (13)16) [17} 8 9 16 11 12 13 [14] 13 14 15 16 17 18 19
[18] (19) (20) (21) {22}{23) 24 [15] (16) (17) (18) (19) (26) [21] 20 21 22 23 24 25 26
25 26 27 28 29 30 31 [22] (23) [26] [27][28] 27 28 29 30
[29] [30]
SEPTEMBER 2013 JANUARY 2014 MAY 2014
[s M TW T F S8 § M T W T F S8 S M T W T ¥ §
M @ @14 12 3
1 3 4 5 6 7 [5 (6 (N (8 (9 (19)[11] 4 5 6 7 8 9 10
8 9 10 I 12 13 14  [12] (13) (14) (45) {16} {17} 18 1 12 13 14 15 16 [17)
15 16 17 18 19 26 21 19 21 22 23 24 28 [18] (19) (20) 21 22 (23) [24]
22 23 24 25 26 27 28 26 27 28 29 30 31 [25] F26 27 28 29 (30) [31}
29 30
OCTOBER 2013 FEBRUARY 2014 JUNE 2014
S M T W T F 8 8 M T W T F 8| 8§ M T W T ¥ §
1 2 3 4 5§ 1
6 7 8 9 10 11 12 2 3 4 5 6 M 8 (13 2 3 4 3567
13 14 18 16 17 18 19 9 10 11 12 13 14 15 [8 9 16 11 12 [13] [14]
20 21 22 23 24 25 26 16 P17 18 19 20 21 22 (15] 16 17 18 19 [20] [21]
27 28 29 30 31 23 24 25 26 27 28 [22] 23 24 25 26 [27] [28]
[20] 30
Fati I Spring | Flex Days | Sumimer No Classes

{1 - Staff Development Flex Days — Campus Remains Open — Classes not in session

[ ] -~ Campus Closed

- Holidays (Management, Faculty, Staff, and Students) ~ Campus Closed
{ ) - Campus Remains Open — Classes not in session
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EL CAMINO COMMUNITY COLLEGE DISTRICT
SCHOOL YEAR CALENDAR 2013-2014

SUMMER CALENDAR 2014

JUNE 2014

JULY 2014

AUGUST 2014

M

T W T ¥ 8 8§ M T W T F 8§

S M T W T F §

[

113}
{22]
129]

2
9
16
23
36

3 4 5(6[7 [6
10 11 12 [13}[14]  [13]
17 18 19 [2021]  [20}
24 25 26 [27]128] [27]

Summer Session

*Six-Week Sessions

May 21 through July 2, 2014
July 7 through August 14, 2014
*These dates are subject to change.

12 [53[ 48
7 8 9 10[11] [12)
14 15 16 17 [18] {19]
21 22 23 24 [25] 126
28 29 3¢ 31

{1} [ 2]
[3] 4 5 6 7(8 [9]
[10] 11 12 13 14 (15) [16]
[17] (18) (19) 20) {21} 22} 23
24 25 26 27 28 29 30
31

2014

*Eight-Week Session
June 16 through August 7, 2014

Summer Four-Day Workweek Schedule — 2014

The 4-day, 10-hour a day workweek for classified and administrative employees will begin
Monday, June 9, 2014 and end Friday, August 15, 2014.

Fal

‘ Spring |

Flex Days | Summer 1 No Classes

{} - Staff Development Flex Days — Campus Remains Open
~ Campus Closed oY
~ Holidays (Management, Faculty, Staff, and Students) ~ Campus Closed MQQ

- Campus Remains Open — Classes not in session

O
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EL CAMINO COMMUNITY COLLEGE DISTRICT

SCHOOL YEAR CALENDAR SCHEDULE 2013-2014
Fall Semester 2013
Faculty & Staff Development Flex Days Thurs-Fri August 22 & 23 2013
Maundatory Flex Day ~ 6 hours Thursday August 22 2613
Fall Semester Classes Begin Saturday August 24 2013
Weekday Classes Begin Monday August 26 2013
Last Day to Drop and be Eligible for a Refund (Short-Term) Friday August 30 2013
Labor Day Holiday (Campus Closed) Monday September 2 2013
First Day to Apply for Graduation and Certificates (Fall) Tuesday September 3 2013
Last Day to Add (Full Semester Courses) Friday September 6 2013
Last Day to Drop and Be Eligible for a Refund (Full-Term) Friday September 6 2013
Last Day to Challenge Residency Status for Current Semester Friday September 6 2013
Last Day to Drop Without Notation on Permanent Record Friday September 6 2013
Active Enrollment Census Monday September 9 2013
Last Day to Apply for Degrees and Certificates (Fall) Thursday October 10 2013
Mid-Term Classes Begin Saturday October 19 2013
Veterans Day Holiday (Campus Closed) Monday November 11 2013
Last Day to Drop with a “W” Friday November 15 2013
Thanksgiving Day Holidays/Weekend (Campus Closed) Thurs-Sun November 28-Dec } 2013
Falt Semester Ends Friday December 13 2013
Christmas Holidays (Campus Closed) Tue-Wed December 24 & 25 2013
Winter Recess (Campus Closed) : Tue-Wed Dec 24, 2013-Jan 1 2014
New Year’s Holidays (Campus Closed) Tue-Wed Dec 31,2013 & Jan 1 2014
Spring Semester — 2014
Faculty & Staff Development Flex Days Thur-Fri Janueary 16 & 17 2014
Mandatory Flex Day — 3 hours Thursday January 16 2014
Spring Semester Classes Begin Saturday January 18 2014
Martin Luther King Holiday (Campus Ciosed) Meonday January 20 2014
Weekday Classes Begin Tuesday January 21 2014
Last Day to Drop and Be Eligible for a Refund (Short-Term) Friday January 24 2014
Last Day to Add (Full Semester Courses) Friday January 31 2014
Last Day To Drop and Be Eligible for a Refund (Full Term) Friday January 31 2014
Last Day to Chalienge Residency Sfatus for Current Semester Friday January 31 2014
Last Day to Drop Without Notation on Permanent Record Friday January 31 2014
Active Enroliment Census Monday February 3 2014
Last Day to Apply for Degrees and Certificates (Spring) Thursday February 13 2014
Lincoln’s Day Holiday (Campus Closed) Friday " February 7 2014
Washington’s Day Holiday (Campus Closed) Monday February 17 2014
Spring Recess (Faculty & Students) Sat-Fri March 15-21 2014
Mid-Term Classes Begin Saturday March 22 2014
Last Day to Drop with a “W” Friday April 18 2014
Spring Semester Ends Friday May 16 2014
Graduation Thursday May 18 2014

Board of Trustees MeetingMay 21, 2013



Swmmer Sessions — 2014 — El Camino College

First Six-Weel Session - 2014

First Six-Week Session Begins Wednesday
Memorial Day Holiday (Campus closed) Monday
Last Day to Drop and Be Eligible for a Refund Wednesday
Last Day to Add Thursday
Last Day to Prop Without Notation on Permanent Record  Thursday
Last Day to Prop with a “W” Monday
First Six-Week Session Ends Wednesday

Independence Day Holiday Observed (Campus Closed) Thursday

Eighi-Week Session ~2014

Eight-Week Session Begins : Monday
Last Day to Drop and Be Eligible for a Refund Thursday
Last Day to Add Tuesday

Last Day to Drop Witheut Notation on Permanent Record  Tuesday
Independence Day Holiday Observed (Campus Closed) Thursday

Last Day to Drop with a “W?» Thursday
Eight-Week Session Ends Tharsday
Second Six-Week Session - 2614

Independence Day Holiday Observed (Campus Closed) Thursday
Second Six-Week Session Begins Monday
Last Day to Drop and be Eligible for a Refund Thursday
Last Day to Add Monday
Last Day to Drop without Notation on Permanent Record  Monday
Last Day to Drop with a “W”» Tuesday
Second Six-Week Session Ends Thursday

Saturdavs & Sundays ~ No Classes ~ 2013-2014 — E]l Camino College

Fall Semester - 2013 Spring Semester ~ 2014
November 30 & December 1 March 15 & 16
December 14 & 15 May 17 & 18

Board of Trustees MeetingMay 21, 2013

May 21
May 26
May 28
May 29
May 29
June 23
July 2

July 3

June 16
June 19
June 24
June 24
July 3
July 24
August 7

July 3
July 7
July 10
July 14
July 14
August 5
August 14

2014
2014
2014
2014
2014
2014
2014
2014

2014
2014
2014

2014

2014
2014
2014

2014
2014
2014
2014
2014
2014
2014
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Agenda for the Compton Community College District Board of Trustees
from
Administrative Services
Felipe Lopez, CBO

4A. ADOPTION OF EDUCATION PROTECTION ACCOUNT (EPA) FUNDING AND
EXPENDITURES

It is recommended that the Special Trustee adbptplan to expend the funds received from
theEducation Protection AccountPR). The estimated amount of EPA funds the Compton
Community College District will receive is $4,986,877. The entire amounbeiipent in the

category of instructional salaries. The EPA funds are not additional funds but rather a

component of the computational revenue calculation. This recommendation is submitted to
comply with the State Chanavieibnlreguiringsthe @dverning e an
board to designate the usage of the EPA funds.

4B. AGREEMENTS/RATIFICATIONS

AGREEMENT
1. CONSULTANT: PUBLIC OPINION STRATEGIES, LLC
SERVICES: To conducia community survey on behalf of the District. The

Districtintendd o gat her data on the c¢omm
District and the EI Camino College Compton Center
REQUESTING DEPT: OFFICE OF THE CEO

FUNDING: GENERAL FUND UNRESTRICTED
DATES: 05/22/13-07/31/13
NTE: $26,000.00

RATIFICATIONS

It is recommended that the Special Trustee approves the following Ratifications.

1. CONTRACTOR: STANTON UTILITIES
SERVICES: To remove old carpet in the Student Lounge and replace it with new
carpet
REQUESTING DEPT: MAINTENANCE & OPERATIONS
FUNDING: GENERAL FUNDUNRESTRICTED
DATES: 04/10/13-04/10/13
NTE: $1,98000
2. CONSULTANT: USS CAL BUILDERS INC.
SERVICES: To provide removal of 600 square feet of existing hardwood

flooring in the Student Lounge, reuse 300 square feet of existing
hardwood flooring, and refiniséntire room, approximately 2000
square feet
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4C.

REQUESTING DEPT: MAINTENANCE & OPERATIONS

FUNDING: GENERAL FUND UNRESTRICTED
DATES: 04/08/13-04/26/13
NTE: $13,895.00

LOS ANGELES UNIVERSAL PRESCHOOL (REVENUE)

Local Agreements for Child Development Services for 2BAB5REVENUE To enhance

program quality and services in two classrooms: one room for infants and one room for toddlers.
The contractor shall be reimbursed in accordance with the DeterminatR@nobursable Amount
Section of the Grant Agreement, of ftilne enroliment and a Maximum Reimbursable Amount
(MRA) of $252,346.00

It is recommended that the Board of Trustees approve the Local Agreements for Child
Development Services for 20PR15REVENUE

F.Y. 201315-Total amount of this contract: $252,346.00
Program Type: INFANT/TODDLER PROGRAMS
Period of Performance: June 1, 264Bune 30, 2015

The total amount payable to this agreement shall not exceed $252,346.00
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4D. BUDGET ADJUSTMENTS/AUGMENTATIONS/TRANSFERS

It is recommended that the Special Trustee approve or ratify the following adjustments,
augmentations, and transfers. The adjustments do not adversely affect the total District budget.

FISCAL YEAR 2012-2013

PowppE

General Fund Unrestricted
General Fund- Restricted

Wor ker ' s
Student Representation Fee Fund

Compensation

1. General Fundi Unrestricted

Expenditures:

Fund

-FROM-

Major Object Description Amount
IXXX Academic Salaries $676,243.00
2XXX Classified and O#r Nonacademic Salaries 6,500.00
4XXX Supplies and Materials 32,942.00
5XXX Other Operating Expenses and Services 70,307.00
BXXX Capital Outlay 81,836.00

$ 868,828.00

-TO-

Major Object Description Amount
IXXX Academic Salaries $ 576,243.00
2XXX Classified and Other Nonacademic Salaries 3,281.00
3XXX Employee Benefits 105,000.00
4XXX Supplies and Materials 82,435.00
5XXX Other Operating Expenses and Services 76,969.00
6XXX Capital Outlay 22,500.00
TXXX Other Outgo 2,400.00

$ 868,828.00
Summary Total $ 0.00

Total Transfer Amount $868,328

Summary of Transfers:

Adjustments to Academic Salaries were changes of account number to identify and track
expenses for budget planning and analysis purposes. Other transfers \parpdses of paying
invoices for supplies, repairs, student field trips, student worker salaries and anticipated
expenses related to 2013 commencement.

2. General Fundi Restricted

Revenue:

-FROM-
Major Object Description Amount
86XX Categorical Apportionmest $ 2,972.00
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Major Object

-FROM -
Description

86XX

Expenditures:

Categorical Apportionments

-FROM-

Major Object Description
IXXX Academic Salaries
2XXX Classified and Other Nonacademic Salaries
3XXX Employee Benefits
AXXX Supplies and Materials
5XXX Other Operating Expenses and Services
BXXX Capital Outlay
TXXX Other Outgo
-TO-
Major Object Description
IXXX Academic Salaries
2XXX Classified and Other Nonacademic Salaries
3XXX Employee Benefits
4XXX Supplies and Materials
5XXX Other Operating Expenses and Services
B6XXX Capital Outlay
TXXX Other Outgo

Summary Total
Total Transfer Amount $335,100

$

$

Amount
-62,186.00

Amount
135,674.00
35,976.00
82,452.00
33,314.00
23,305.00
8,386.00

78,179.00

$

$

397,286.00

Amount
24,225.00
51,780.00
22,902.00
52,639.00
16,256.00
12,206.00

155,092.00

$
$

33%,100.00

0.00

Summary of Transfers:

EOPS 1213 expense budget reduced to amount ef3 2llocation Foster Care budget
increased by reallocated funds per April 3,
Categorical program budgets adjusted to provide funds for anticipated year end expenditures
such as student incentives, stipends and commencement

3. Workerdés Compensation Fund
Revenues:

-FROM-
Major Object Description Amount
91XX Cash $ 384,000.00
Expenditures:

-TO-

Major Object Description Amount
5XXX Other Operating Expenses and Services $ 384,000.00
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Summary Total $ 0.00
Total Trarsfer Amount- $384,000

Summary of Transfers:
Budget adjusted to pay outstanding invoices for insurance expenses.

4. Student Representation Fee Fund

Revenues:
-FROM-
Major Object Description Amount
88XX Local Revenues $ 22,000.00
_TO_

Major Object Description Amount
5XXX Other Operating Expenses and Services $ 17,000.00
TXXX Other Outgo 5,000.00

$ 22,000.00
Summary Total $ 0.00

Total Transfer Amount $22,000.00

Summary of Transfers:
Establish budget for Student Representation Fee Fund.

4E. NOTICE OF PUBLIC HEARING 1 20132014TENTATIVE BUDGET

It is recommended that the Special Trustee apgrayiblic hearing on Compton Community
College District Propose20132014Tentative BudgetPursuant to Board Policy 6200 and
Administrative Regulation 6201, the Special Trustee shall hold a Public Hearing on June 18,
2013 at 7:00 p.m. in the Compton Community College District Board Room, located in the
Administration Buildingat 1111 E. Artesia Boulevard, Compton, California 90221.

The tentative budget will be available for public inspection from June 10, 2013 in the Office of
the Interim CEO during regular business hours. The proposed budget will also be available
online at:http://district.compton.edu/district_budget/index.asp

Additionally, on June 18, 2013, the Special Trustee will act on the-2018 Tentative Budget.

General Fund- Unrestricted, General FureaRestricted, General FurelLine of Credit, Capital

Outlay Project Fund, General Obligation Bond Fund, Bond Funeé Seri 2 0 1 2 C, Wor ker
Compensation Selhsurance Fund, Property & Liability Sdlisurance Fund, Child

Development Fund, and Student Financial Aid Fund.
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Agenda for the Compton Community College District Board of Trustees
from
Facilities, Planning andDevelopment
Felipe Lopez, CBO

5A. AGREEMENTS/AMENDMENTS/RATIFICATIONS

AGREEMENT

AUTHORIZATION OF A PROFESSIONAL SERVICES AGREEMENT WITH P.H.
HAGOPIAN CONTRACTOR, INC. FOR PRE -CONSTRUCTION AND CONSTRUCTION
SERVICES FOR THE COMPLETION OF THE LEARNING RESOURCE CENTER.

BACKGROUND

Compton Community College District solicited four firms to participate in a Request for
Proposal (RFP) process for RZenstruction and Construction Services to complete the
Learning Resource Center consistent with the reomérgs of Chapter 10 of the California
Government Code, Sections 452629 and Education Code section 81335 for a Lease Lease
Back Contract. Of the four firms solicited, one declined to respond due to scheduling issues, two
responded with proposals and am&s norresponsive. Based upon review and evaluation of the
two proposals received, the firm P.H. Hagopian Contractor, Inc. was selected.

FUNDING
The services to be provided are based on two phases.

Phase  PreConstruction services work will includeorking with NTD Architecture (AOR) to
identify all remaining work needed to achieve DSA certification, vet the drawings, provide
constructability review, value engineering, etc., as required to develop a full scope of work to
complete the project. Onceeilscope is determined, the contractor is required to bid out the
work on an open book basis and determine with the District and Architect of Record bids to be
accepted and used to calculate the total cost of construction. Fees for provision of pre
constrution services covering a period of six weeks total $40,000.00.

Phase Il- Construction services work fees will be based on a guaranteed maximum price
(GMP) for construction cost determined during the-@oastruction Phase I. The markups are
tobeasfob ws per the Contractor’s proposal: 13%
markup for insurance and bonds plus a $750/day fee for onsite daily conditions.

The source of funding for these services will be provided from Bond Measure CC Funds.

Total budget for the LRC project is $2.9 million of which $2.1 million is budgeted for the
completion contract.

RECOMMENDATION
It is recommended that the Special Trustee authorize approval Bfthélagopian Contractor,
Inc. PreConstruction and Constructidservices Agreement.
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AMENDMENT

1. CONTRACTOR:
SERVICES:

REQUESTING DEPT:

FUNDING:
DATES:
NTE:

S & K ENGINEERS

The original agreement was board approved on October 25, 2008, as
amended as amendment no. 9. This amendment to the agreement in
the amount of $25,000 and will increase the maximum approved
contract from $5,067,049. to $5,067,049. This amendment is
necesary for additional engineering services for chiller package
submission by contractor, revise complete structural analysis for
central plant foundation and steel, cooling tower platform, resubmit
to DSA for plan review, and review structural calculations i

submittal package

FACILITIES

BOND MEASURE CC

07/01/12—-10/31/13

$5,092,049.00
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5B. FACILITIES PLANNING AND DEVELOPMENT 1 CHANGE ORDER REPORTS
FOR CAPITAL PROJECTS & MEASURE CC. PROP 39 PROJECTS

1. Pinner Construction Co., Inc.- Change Order #6 Central Plant/Stadium Lighting
Project

It is recommended that the Special Trustee approve the following change order for the
Utility Infrastructure Phase 1 project:

1. Provide credit to th®istrict for reengineering fees for the chiller package and
cooling towers. Due to the deviation from the original design, provide a credit to
the District for the additional structural engineering implemented by the project
design team. Per specificath secti on 15888. 4.2, *“ ..all
the expense of this contractor including cost of redesign, DSA Approvals,
construction costs, and any time delays.

1. Change Order Cost ($25,000.00)
Total Change Order Amount ($25,000.00)
Contractor: Pinner Construction Co Inc., Amount:
Original Contract Amount $10,008,432.0C
Net change by previous Change Orders (5) ($113,568.93)
Net sum prior to this Change Order $9,869,863.07
Amount of Change Order No. 6 ($25,000.00)
Percentage d€hange Order No. 6 -0.25%
New Contract Sum $9,844,863.07
Percentage of Change to contract, to Date -1.38%

Adjustment to Contract Time:

Original Completion Date Amount October 3, 201z
Adj Approved Previous Change Orders 0
Completion Date Prior tthis Change Order October 3, 201z
Adj Approved This Change Order (# days) 0
New Completion Date October 3, 201z

5C. RATIFICATION TCONS|I DERATI ON OF BI DS AND DI STRI CT®H
ALLIED HEALTH RENOVATION PROJECT, BID #CCC -011

It is recommended th&pecial Trusteeejecs all bids on the Allied Health Renovation
Project, Bid #CC@D11.
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Agenda for the Compton Community College District Board of Trustees
from
Human Resources Division
Rachelle Sasser, Dean, Human Resources

6A. APPROVAL AND RATIF ICATION OF AGREEMENT BETWEEN THE COMPTON
COMMUNITY COLLEGE DISTRICT AND THE COMPTON COMMUNITY
COLLEGE FEDERATION OF EMPLOYEES, CLASSIFIED UNIT:

It is requested that the Special Trustee approve and ratify the tentative agreement reached
between th&€ompton Community College District and the Compton Community College

Federation of Employees, Classified Unit, for a successor agreement effective July 1, 2012
through June 30, 2014.
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TENTATIVEr AGREEMENT
FOR PROPOSED 2012-2614 CONTRACT
BETWEEN THE COMPTON FEDERATION OF CLASSIFIED EMPLOYEES AND
THE COMPTON COMMUNITY COLLEGE DISTRICT

1. ARTICLE IV: FEDERATION RIGHTS

Add anew Section 11 as follows:

“Upon written reguest by the Federation, the District shall provide the Federation a
complete and updated unit member seniority list at the beginning of each fiscal year of
this Agreement. The list shall include (1) the name of each unit member, (2) the date of
hire, and (3) all classes such unit members have been employed since the date of hire.”

2. ARTICLE IX: HOURS OF EMPLOYMENT

Amend to Section 6.2 to state as follows:

“The modified work schedule shall begin the second Monday in June and end the second
Thursday in August.”

3 ARTICLE XVII: COMPENSATION

Add the following clause to Section 15:

“Longevity pay shall be determined by the total number of years a unit member has been
employed by the District in any and all classifications within the District's classified
service.”

4. ARTICLE XVIII: FRINGE BENEFITS

Amend Section 1(c) to state as follows:

“The District shall provide each full-time member of the bargaining unit a $50,000 term
life insurance policy with amounts limited by age as determined by the insurance carrer.
Any employee who retires or separates from the District during the term of this
Agreement may elect to continue this policy in effect by paying premiums to the
insurance company at the same rate as the District pays for continuing employees. This
section shall not be applicable to unit members hired by the District on or after July 1,
2013. Unit members hired by the District as permanent employees prior to July 1, 2013,
who have been laid off and placed on a 39-month rehire list pursuant to Education Code
Section 88117 and thereafter have been recalled into a regular position shall remain
eligible for and covered by the benefits described in this Section.”

00373500134
112068391
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00573500134
11206839.1

ARTICLE XVIIT: FRINGE BENEFITS

Modify Section 3 as follows:

“Members of the bargaining unit who retire during the time this Agreement is in effect,
and who have at least twenty (20) years of full-time service, shall be permitted to
continue with the District's health plan, with premiums paid by the District. Retirees
must apply for MediCare and/or MediCal when eligible. This section shall not apply to
unit members hired by the District on or after July 1, 2013. Unit members hired by the
District as permanent employees prior to July 1, 2013, who have been laid off and placed
on a 39-month rehire list pursuant to Education Code Section 88117 and thereafter have
been recalled into a regular position shall remain eligible for and covered by the benefits
described in this Section.”

ARTICLE XVIII: FRINGE BENEFITS

Confirm the following mutual agreements:

(a) The District will implement the IRC 125 plan for bargaining unit members
effective the beginning of the next insurance year.

ARTICLE XVII: FRINGE BENEFITS
Confirm the following mutual agreement:

The District's Health and Welfare Benefit Committee will explore the feasibility of
joining the PERS Health Care Program and shall provide its recommendation to the
District and the Federation.

ARTICLE XXI: GENERAL PROVISIONS
Amend Section 6 to state as follows:

“This Agreement shall remain in full force and effect beginning July 1, 2012, through
June 30, 2014, and thereafter shall continuve in effect year-to-year until a successor
Agreement is reached. For the 2013-14 fiscal year, the parties may reopen negotiations
on Article XVII, Compensation, and Article XVIII, Fringe Benefits,”

DATED:—S;Z% DATED: , }72’ ///0,,

wﬁ@w

w_,_,;EQR THE FEDERATION

D

THE DISTRICT >
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6B. NEW CLASSIFIED POSITION :
It is requested that tH&pecial Trustee approsthe following new classified job description:

¢ Athletic Specialist

COMPTON COMMUNITY COLLEGE DISTRICT
EL CAMINO COLLEGE COMPTON COMMUNITY EDUCATIONAL CENTER

FLSA: NON-EXEMPT
RANGE 27

DEFINITION

Under the general supervision of the assigned administrator, performs or coordinates a variety of
functions, such as; dealing with student athlete eligibility, orientation, and programs/activities.
Provide administrative and technical support to assigdedrastrator, coaches and athletic
department. Assists the athletic department in adherence to the rules, regulations, and codes
established by the State of California and the California Community College Commission on
Athletics (CCCAA).

SUPERVISION RECEIVED AND EXERCISED
Receives general supervision from assigned supervisory or managerial staff. May exercise technical
or functional direction over lowdevel staff and student workers.

EXAMPLES OF ESSENTIAL FUNCTIONS (lllustrative Only)

Managementeserves the right to add, modify, change or rescind the work assignments of different
positions and to make reasonable accommodations so that qualified employees can perform the
essential functions of the job.

U Provides administrative and technisalpport to the assigned administrator.

U Collects, records, maintains, distributes, and reports all student eligibility requirements as they
pertain to athletic participation, insurance claims, academic progress, and athletic eligibility.

U Develops and updatdists of eligible athletes for distribution to campus administrators, coaches,
trainers, equipment managers, and athletic academic counselors.

i Completes and submits all required reports and forms, as mandated by the COA/CCCAA. Submits
these reports withithe established timelines.

Ut Collects and secures all student athlete inf
insurance cards, HIPPA forms, felony disclosure forms, etc.

U Works with the CCCAA and local athletic commissioner on issuesnge®alith student athlete
eligibility, Injury/lliness/Insurance waivers, and other conference matters.

U Coordinates/conducts eligibility meetings for all athletic teams.

U Assists in organizing and conducting athlete orientations.

U Serves as a liaison betwedhlatics, counseling, matriculation, and assessment.

U Serves as the recording secretary for athletic department meetings.

0 Assists with the planning of annual athletics banquets, programs, as well as other athletic
department events/activities.

U Responsibledr processing payments for coaches, vendors, federal work study students, athletic
trainers, as well as inputs necessary information for athletic purchases and travel.

U Drafts and types materials, memoranda, correspondence, reports, agendas, preséoatons,
and other documents often of a highly sensitive and confidential nature.
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U Assists with ensuring compliance with District policies and procedures, as well as legal
requirements related to athletics.

U0 Maintains the athletic department calendar; cootdsaschedules, arranges and confirms
meetings; screens requests for appointments.

U Assists with conference and travel arrangements, including hotel and flight reservations; prepares,
reviews and submits conference travel, advance and reimbursement reaqusspsoval.

U Assists with the planning and organizing of a variety of meetings, workshops, conferences and
special events; secures event locations and arranges setup and catering/refreshments; attends
events, greets guests and serves as a represenfatieeathletic department.

U Conducts research, responds to requests for information, questions and complaints from students,
administrators, faculty, staff, media, community groups, and the public.

U Maintains designated work areas and equipment; ordersnmamdtors inventory of athletic
department supplies.

U Performs other duties as assigned.

QUALIFICATIONS

Knowledge of:

U An athletic program and its functions and operations.

The specific needs of individual sports.

State and Federal athletic requirements.

Office administrative and management practices and procedures.

Principles and practices of sound business communication; correct English usage, including

spelling, grammar and punctuation.

U Knowledge of District organization, rules, policies, proceduresogeaating practices related to
areas of responsibility.

U Advanced uses of word processing and computer skills, graphics, spreadsheets, database and other
software to create documents and materials requiring the interpretation and manipulation of data.

i
i
i
i

Ability to:

U Assist with the management tasks of an athletic program.

U Work independently on a variety of assignments requiring-paressional and sometimes
professional skills.

U Operate mainframe computer terminal and personal computer, calculator, dopier, e

U Establish and maintain cooperative and effective working relationships with other.

U Plan, oversee, implement, and coordinate assigned program operations and activities, as well as
staff and volunteers.

DESIRABLE QUALIFICAT ION:
Knowledge of CCCAA diletic eligibility requirements

Education and Experience:

Any combination of training and experience which would provide the required knowledge, skills, and
abilities is qualifying. A typical way to obtain the required qualifications would be:

Equivalent tograduation from an accredited feywar college or university AND three years of
increasingly responsible working in student services in a college or university setting. One year of
experience working with athletic programs preferred.
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Licenses and Certiications:
U Possession of, or ability to obtain, a valid

PHYSICAL DEMANDS

Must possess mobility to work in a standard office setting and use standard office equipment,
including a computer; to operatenaotor vehicle and to visit various Districts and meeting sites;
vision to read printed materials and a computer screen; and hearing and speech to communicate in
person, before groups, and over the telephone. Standing in and walking between work areas are
required. Travel within and outside of District in performing responsibilities and functions. Finger
dexterity is needed to access, enter, and retrieve data using a computer keyboard or calculator and to
operate standard office equipment. Positions is thassification occasionally bend, stoop, kneel,
reach, push, and pull drawers open and closed to retrieve and file information. Employees must
possess the ability to lift, carry, push, and pull materials and objects weighing up to 30 pounds.

ENVIRONMEN TAL ELEMENTS

Employees work in typical office as well as outdoor environments and are occasionally exposed to
loud noise levels, cold and/or hot temperatures, vibration, confining workspace, chemicals,
mechanical and/or electrical hazards. Work flexiblereoNights and weekends are required. Work
under tight deadlineE€mployees may interact with upset staff and/or public and private
representatives in interpreting and enforcing departmental policies and procedures.
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Agendafor the Compton Community College District Board of Trustees
from
Office of the Interim CEO
Keith Curry

XVII'l. Discussionfnformation ltems
1. Office of the Interim CEO

A. Board of Trustees Presentations and Reports Schedule for 2013

B.Speci al Tr u<£onendtteMecimhDateso r y

C.Special Trustee’'s Advisory Committee Mee
D. Measure CC Citizens’ Bond Oversight Comm
E. Measure CC Citizens’ Bond Oversight Comm

2. Academic Affairs/Student Services
A. StudentLearning Outcomes Report

3. Facilities, Planning anBevelopment
A. Measure CC Bond Fund Category Budgets and Balances
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1A.

It is recommended that the Spedalistee receives for information the Board Presentations and

Reports Schedule 2013.

BOARD OF TRUSTEES PRESENTATIONS AND REPORTS SCHEDULE FOR 2013

Board of Trustees Presentations and Reports

Schedule for 2013
MONTH PRESENTATION REPORT
January | Facilities Projects
2013
February | 201132012 CCCD Financiahudit Report 20122013 Budget Update
2013
20112012 Measure CC General Obligation Bon( FTES Compton Center
Audit Report
2012 Annual Fact Book
March
2013 Quarterly Fiscal Status Report
April El Camino College Compton Center Student
2013 Successcorecard
20132014 Budget Assumptions
May 20132014Budget Workshop
2013 Notice of Public Hearing
Student Learning Outcomes
June Foundation for Compton Community College 20132014 Tentative Budget
2013 District
Quarterly Fiscal Status Report
20132014 Tentative Budget
July Compton Center Accreditation Status Report
2013
Measure CC Bond Oversight Committee Annual
Report 20112012
August Facilities Projects Notice of Public Hearing
2013
FTES Compton Center
September | 20132014District Budget Quarterly Fiscal Status Report
2013 First Year Experience Program
Budget Adoption
October | Financial Aid Faculty/Staff Professional
2013 Development
November |[Speci al Trustee’ s Adv il Accreditation Update
2013
December | FCMAT Quarterly Fiscal Status Report
2013
Revised5.16.2013

Board of Trustees MeetingMay 21, 2013

69




1B.

1C.

SPECI AL TRUSTEEOGS ADVI SNEHEVMNGCOAVES FOR BE

It i s recommended that the Speci al Trustee r
Advisory Committee meeting dates and tim&ls committee meetings will be held in the
District Board Room at 6:30 p.m.

Monday, June 17, 2013
Monday, August 19, 2013
Monday, October 21, 2013
Monday, December 16, 2013

SPECI AL TRUSTEEOGS ADVI SNEEVMNCMMMESTFORE E
MARCH 18, 2013

It is recommended that the Special Trustee r
Advisory Committee meeting minutes of March 18, 2013.

SPECI AL TRUSTEE®6S ADVI SORY COMMI TTEE MEET
Monday, March 18, 2013/ 6:30 P.M.

. The Special Trustee’'s Advisory Committee Meeti

[I. Roll Call—Members Present

Lestean Johnson, Chair

Domatila Aguilar

Amelia Apple

Oscar Edwards

Cynthia Macon

Olivia Verrett
Keith Curry, Interim CEO
Thomas Henry, Specidlrustee

Members Absent:

Amirah Hendrickson
Marie Hollis
Martina Rodriquez

lll. Pledge of AllegianceAll

IV. Recess-6:45 p.m. (no quorum)

V. Reconvened at 7:00 p.m.

VI. Public Comments:

Nehasi Lee, StudertCommented on Brown Act
Barbara Calhoun, communitgsident- Made statements regarding CCCD/CEC Partnership.
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Advisory Committee Meeting Minutes March 18, 2013
Page 2

VIl. NOTE: Quorum reached at 7:15 p.m.

VIIIl.  Approval of Agenda
Motion made by Olivia Verrett to approve the Agenda
Seconded bpomitila Aguilar
Approved

IX. Review/Approval of Minutes of February 11, 2013
Motion made by Domitila Aguilar to accept minutes with correction of the spelling of her name
listed on roll call Pematita; s/b Donttila).
Seconded by Olivia Verrett
Approved

X. Discussion
1. Agreement between the El Camino Community College District and the Compton
Community College District.

The CEO reviewed and discussed the Agreement between the El Camino Community
College District and the Compton Community College Districhwlie Committee.

[ Speci al Trustee: Mr . Henry commented, “1 did
of a quorum) and thought that it may be important for purposes of the minaniesmaybe Dr. Curry,

you and Dr. Johnson coufeérhaps work to amend or add to our Bylaws. The Brown Act states (under
adjournment and continuance) “When | ess than a
this was), providing they either meet as a committee of the parent body or ddjadtriure date
pursuant to the government code sections there
body, for information purposes and discussion;
maybe we can capture thisand putitiotar byl aws rel ative to the quc

Dr. Curry responded that he would work on the bylaws with Dr. Johnson and bring this back as an
information at the next meeting.]

The Committee continued their discussion of the Partnership Agreement.

XI. Information Ite m:
1. Read Mark Guillen’s letter of resignation f

XIl.  Comments:

1. CEO Update- Announced the next Board Meeting is scheduled for March 19, 2013, and the
next Advisory Committee meeting is scheduled for April 15, 2013.

2. Elected Board-None present

3. Advisory Committee
i. Ms. Macon: Commented on Barbara Beno and
ii. Mr. Edwards: Asked about the timeframe to submit the accreditation. Does the fact that El

Camino is on warning make a difference?
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Advisory Committee Meeting Minutes March 18, 2013
Page3

Dr. Curry discussed the options.

iii. Dr. Johnson: Reported that Amirelendrickson, Amelia Apple, and Marie Hollis are
excused from this meeting. Thanked the community members for attending.

iv. Special Trustee Henry: Thanked the Committee for their healthy and productive dialog.
Commented on ACCJC's expectations

XIll.  Meeting Adjourned at 8:45 p.m.

Next Scheduled Meeting: April 15, 2013; 6:30 p.m.

*kkkkkkkkkk

Compton Community College Distriét 1111 East Artesia Boulevard Compton, California 9020
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1D. MEASURE CC BOND OVERSIGHT COMMITTEE MEETING DATES

It is recommended that the Special Trustee receives for information the Measure CC Bond
Oversight Committee meeting dates and times. All committee meetings will be held in the
District Board Room.

Thursday, June 27, 2013 @ 5:00 p.m.

1E. MEASURE CC BOND OVERSIGHT COMMITTEE MEETING MINUTES FOR
FEBRUARY 28, 2013

It is recommended that the Special Trustee receives for information the Measure CC Bond
Oversight Committee meeting minutes for February 28, 2013

February 28, 2013
MEETING MINUTES

. The Citizens’ Bond Oversight Committee Meet

[I. Roll Call-Members Present
Martha Brown Irene Shandell
Larry Edmonds Anthony Yanes
Arturo Ramos

Members Absent
L.C. Green Kenyelle Smalley
Jasmine Haynes Artricia Woods

[ll.  Pledge of Allegiance
IV.  Approval of Agenda- Approved
V. New committee members, Irene Shandell and Anthony Yanes, were introduced.
VI.  Public Comments on Agenda/Ndwmgenda Items- No Requests
VII.  Review/Approval of September 27, 2012 and November 29, 2012 meeting minutes.

Motion made by Mr. Larry Edmonds to accept the minutes of September 27, 2012 and
November 29, 2012.

Seconded by Anthony Yanes

Approved

VIII. Presentations:
1. 2012 Compton Communit@ollege District Facilities Master Plan
Presented by Ms. Debra Shepley, HMC Architects
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Oversight Committee Meeting Minutes February 28, 2013
Page 2

2. Compton Community College District 200PD12 Measure CC Bond Audits
Presentation by Ms. Heidlvhite, of Vavrinek, Trine, Day & Co., LLP.

IX.  Discussion ltems:
1. Update on Compton Community College District/El Camino College Compton Center

Facilities Projects
Presentation by Ms. Linda Owens, Interim Director of Facilities, Planning & Operations,
giving an update on Measure CC Bond Projedigarning Resources Center, DSA
Certification of some existing buildings; Music Building Renovations, Emergency Server
Room and MIS Building enhancement. NTD Architects has been selected as the Architect of
Record.

Capitol Outlay Projects Infrastructure Phase I. This is a $33M project with estimated
completion October 2013. Infrastructure Phase Il. This is a $13.5M project with estimated
completion October 2013.

2. 20122012 Measure CC Citi zdeeArnnualBReport Over si ght
Dr. Curry stated that he is working on this mandatory report and will bring it back on the
April 25, 2013 Oversight Agenda.

Dr. Curry requested that a member of the Oversight Committee provide an update on the
Committee to the Specidlr ust ee at the March 19, 2013 B

3. 2012 Measure CC Bond Oversight Committee Attendance
Dr. Curry discussed board members’ attenda
representative from the CCCD Foundation since Mr. Dennid tatired. Also, two current
members have not shown up to any meetings. These two members are on schedule to be
removed by the Special Trustee at the next meetings, per the Oversight Committee Bylaws.
Dr. Curry requested that if any committee members kremmgeone from a business that
would be interested, please let him know.

4. Future Agenda Items
Update on Construction Projeetg/25
LRC Update/Tour 4/25
Annual Report 4/25
Tour of Facilities- 4/25
Presentation by Special Trustee on his role
Update orBond Fund
Facilities Master Plan
Don Backstrom, Financial Advisor, to address role of Oversight Committee and financing of
bonds

X. Action Items:
Election of Vice Chair
Mr. Ramos nominated Larry Edmonds
No other nominations
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Oversight Committee Meeting Minutes February 28, 2013
Page 3

The committee voted unanimously for Mr. Larry Edmonds
Mr. Edmonds accepted position of Vice Chair

XI.  Information Items:
Dr. Curry reviewed and discussed the Measure CC Bond Expenditures repo

Dr. Curry commended Ms. Linda Owens for her hard work and for the construction updates
posted on our website.

XIl.  Next scheduled Oversight Committee Meeting:
Thursday, April 25, 2013 @ 5:00 p.m.

Meeting Adjourned @ 6:25 p.m.

*kkkkkkkkhkk

Compton Community College Distri¢t 1111 East Artesia Boulevard Compton, California 9020
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Agendafor the Compton Community College District Board of Trustees

from

Academic Affairs/Student Services
Barbara Perez, Vice President

2A. STUDENT LEARNING OUTCOMES 1 INFORMATION

It is recommended that tt&pecial Trustee receivés information the following report on
student learning outcomes at the Compton Center.

Over the past year, the faculigs made significant progress in assessing student learning
outcomes at both the course and program level.

April 2012 April 2013
Division # courses % of courses # courses % of courses
assessed assessed assessed assessed
Humanities 33 59% 51 96%
CTE 66 57% 116 100%
Math/Science 33 75% 44 100%
BSS/CPA 69 62% 90 82%
HHS 14 30% 35 78%
215 336
April 2012 April 2013
Division # programs % of programs # programs % of programs
assessed assessed assessed assessed
Humanities 2 33% 5 100%
CTE 5 50% 9 100%
Math/Science 2 40% 4 80%
BSS/CPA 0 0% 3 43%
HHS 0 0% 0 0%
LRC 0 0% 0 0%
| Total | 9 | 310% [ 21 | 724%

In an effort to address the deficiencies, the SLO coordinator and facilitators are working
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closely with faculty to complete the remaining assessments. This spring, there are 15 course
level and 5 program level assessments scheduled to take place. @grthmsie assessments

with those scheduled last fall will increase the percent of courses assessed to 94%. It will be
difficult to achieve 100% in course level assessments because several of the missing results

are from courses that have not been offeraat the past year.

We must also show that we are using the results of these assessments to bring about continuous
improvement. A review of assessment reports shows that the quality of the information provided
varies report to report but is improving as mow have a process for submissiediting/

finalization. Discussions are taking place among ECC and CEC coordinators on how best to
assist faculty in this area.
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While conducting assessments is important to provide evidence that students are. learning
More dialogue amongst faculty is criti¢alcreate a culture of improving learning based on
assessment results, nor have we created a culture that fosters pnodeagialog about

student learning. While pockets of dialogue exist, it is not widesjameedh order for us to be
sustainable with regards to student learning outcomes, we must be able to document that the
dialogue is leading to continuous improvemé&tgcent division meetings have focused on the
results of assessments but more needs tobe.d

The current SLO tracking system, CurricUNET, will be replaced with a new SLO tracking
system by Fall 2013. The new tracking system will enable CEC faculty to input their
assessment reports directly into the tracking data base which will enablsénictteacampus
dialogue between to the two campuses. Additionally, beginning Fall 2013, both CEC and
ECC faculty will follow the same assessment timeline, which again will improve intercampus
dialogue.
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Agendafor the Compton Community College District Board of Trustees
from
Facilities, Planning & Development
Felipe Lopez, CBO

3A. MEASURE CC BOND FUND CATEGORY BUDGETS AND BALANCES

It is recommended that the Special Trustee receives for informatidollthweing Compton
Community College District Measure CC Bond Fund Category Budgets and Balances.

The following table reports Measure CC Bond expenditures through April 30, 2013

CATEGORY BUDGET EXPENDED BALANCE
Unassigned $ 3,725,917 $ - $ 3,725,917
Allied Health Building * 1,800,000 158,287 1,641,713
Campus Wide Improvement 325,000 309,526 15,474
Infrastructure Phase 1 *;** 11,490,000 5,902,599 5,587,401
Infrastructure Phase 2*, ** 5,000,000 2,967,797 2,032,203
Learning Resource Center 370,000 39,582 330,418
Master Planning 158,000 31,980 126,020
MIS Building Renovation Phase 1 891,215 604,972 286,243
Music 1,200,000 20,862 1,179,138
Program Support 210,000 162,710 47,290
Utilities Master Plan 723,460 149,540 573,920
$
$ 25,893,592 10,347,855 $ 15,545,737

* These projects are funded by State Capital Outlay funds (~90%) and Measure CC Bond funds (~10%
**All costs expended to date will be replenished by State Capital Outlay funds once reimbursement by 1
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